


problem analysis, and understanding the
fundamental relationships between human
beings and the earth. Students will be
expected to use the tools of a geographer as
they study the six essential elements.

(Offered every semester.) (LA) 3)

Gerontology

GRN 101 Introduction to Social
Gerontology

This comprehensive course provides an
overview of the field of gerontology. We
are living in an aging society, one in which
the older population is growing both in ab-
solute numbers and proportion to all other
age groups. This aging is accompanied by
a demand for new products and services
appropriate to the needs of older people.
This multidisciplinary course will assist the
student in understanding physical, mental
and social changes in older people as they
age. It will include the investigation of

the changes in society resulting from our
diverse aging population. This course also
introduces students to such salient topics
as the common myths and stereotypes
about aging and older adults. Opportunity
for experiential learning is made possible
through a service-learning component.
Students serve the elderly by working with
the residents at a local long-term facility.

(Offered as needed.) 3)

GRN 201 Sociology of Aging
The purpose of this course is to study the
area of gerontology that is concerned with
impact of social and socio-cultural condi-
tions on the process of aging and with the
social consequences of this process. It will
explore how the older population and the
varieties of aging experiences both affect
and are affected by the social structure.
Questions about what societal resources
will be required to support the growing
older population. (Offered as needed.) (LA)
3)

GRN 203 Psychology of Aging

This course examines psychological devel-
opment of old age. Perceptual, cognitive,
learning, and motivational processes are
studied in relation to the physical changes
that individuals experience and the social

worlds they inhabit in adulthood. Per-
sonality, morality, sex-role, intelligence,
intimacy and careers are some of the topics
considered within a developmental per-
spective. This course is offered as needed.

(LA) 3)

GRN 220 Issues in Death and Dying
Dying is the last stage of living. The dying
process is as individual as each person is
unique. This course will help the student
develop a positive attitude toward death
and dying and provide a knowledge base
for working with individuals and their
families. Medical technology has the capac-
ity to prolong life. This and the changing
legal and moral attitudes have contributed
to many ethical issues and dilemmas. These
will be investigated and possible solutions
explored. An experiential learning compo-
nent involving hospice and palliative care
is a requirement of this course. This course

is offered as needed. (LA) 3)

GRN 301 Perspectives on Aging

An intensive study of aging from an
interdisciplinary perspective. The purpose
of this course is to contribute knowledge
essential for meeting the challenges of

an aging society. An examination of the
profound effect on individuals, families,
communities and society as a whole. Family
relationships, the composition of the work
force, housing needs, healthcare services,
public policies, and the marketing of prod-
ucts and services are explored. Opportunity
for experiential learning is made possible
through a service-learning component.
Students serve in a variety of community
agencies that are part of the Aging
Network. (Offered every spring). (LA)  (3)

GRN 340 Contemporary Issues in
Gerontology

Many institutional policies and programs
are in place to deal with individual aging
but our society needs to begin to address
the issues generated by “population aging.”
During the 20th century nearly three
decades have been added to human life
expectancy. Today nearly a third of adult
life may be spent in retirement. This course
will allow the student to study the econom-
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ics and the policies of aging. The challenge
is to reexamine the policies and practices,
such as retirement, pensions and other fa-
miliar government programs such as social
security and Medicare. This course is

offered as needed. (LA) 3)

GRN/NUR 343 Health Care For The
Older Adult

Recent improvements in health care and
disease prevention mean that most people
will remain in relatively good health. This
course will provide the nurse and other
health care workers essential knowledge
and tools to assist the older adults and their
families remain physically, emotionally and
spiritually well. Students will explore the
influence of gender, race, ethnicity and
socioeconomic status on health. Diseases
common to the older adult will also be
studied and how to best assist the older
adult to live with a chronic illness. This

course is offered as needed. (LA) (3)

GRN 395 Field Work in Gerontology
This practicum offers the certificate
program students a critical opportunity to
design a learning experience suitable to
their individual learning goals. The possible
areas of study may include but are not
limited to healthcare, recreation, social
service, administration and long term care.
Students are directed to explore topics of
professional interest to them. The practi-
cum experience requires a minimum of
140 clock hours. The gerontology program
coordinator will work with students to
select appropriate field sites and develop

a customized learning contract, which
includes educational outcomes and assess-
ment strategies. This course is offered as

needed. (LA) 3)

GRN 399 Independent Study
Prerequisites: consent of instructor. (Offered

as needed.) (LA) (1-3)

History

HIS 113 Western Civilization 1

An examination of the roots of western
civilization from its earliest beginnings in
the ancient world to the formation of early
modern Europe during the Renaissance

and Reformation periods. Special attention
is paid to the development of the West’s
major ideas and traditions as well as the
broader contours of political and social life.

(Offered every semester.) (LA) (0C) 3)

HIS 114 Western Cibvilization 11

An examination of western civilization
from the scientific revolution of the 17th
century to the outbreak of World War I in
August 1914. Special attention is placed
on the development of natural law, the
industrial revolution, and the expansion of
the West in its golden age. (Offered every
spring semester.) (LA) (0C) 3)

HIS 115 Europe and the World

A survey of European history in the 20th
century using directed readings. (Offered
every fall semester.) (LA) ((C) 3)

HIS 120 United States History to 1877
Melding of diverse peoples into a colonial
society that achieved independence in the
eighteenth century and national unity in
the nineteenth century. (Offered every fall

semester.) (LA) (0C) 3)

HIS 121 United States History from
1877 to Present

America during the past 130 years, includ-
ing achievements of industrial supremacy;
continued vitality of cultural pluralism; for-
mation of the great society; and increasing
involvement in world affairs. (Offered

every semester.) (LA) (0C) 3)

HIS 250 Political and Historical Analysis
An examination of the development of the
disciplines of political science and his-

tory; major issues and questions facing the
disciplines in an era of rapid historical and
political change; training students in the
way practitioners know the world through
the combined disciplines and the use of this
body of knowledge as a mode of analysis.
Also listed as POL 250. (Offered every
odd-year spring semester.) (LA) 3)

HIS 295 Introductory Topics in History
Prerequisite: to be determined by the Divi-
sion of Basic and Applied Social Sciences.
An introductory study of a specific topic

@within history. Intended for freshmen and



sophomores, or for students with little or
no background in history. The student may
repeat the course, but not the topic.

(Offered as needed.) (LA) (1-3)

HIS 321 Topics: 20th Century North
American History

An in-depth study of the major events that
have shaped North American history in
the 20th century. Topics include: histori-
cal events and people who contributed to
the national and hemispheric heritage;
multicultural diversity, development, and
interdependence; current topics, e.g., envi-
ronmentalism and defense. Significant link-
ages between and among New York state,
the United States, Canada, and Mexico are
analyzed. (Offered every even-year spring

semester.) (LA) 3)

HIS 341 United States in World Affairs
The foreign policy of the United States
during the past 100 years in terms of
American objectives and responses to these
objectives from other parts of the world.
(Offered every odd-year spring semester.)

(€)
HIS 343 History of Modern Germany

Emergence and decline of Germany as a
great power; continuity of German histori-
cal development; the rise of Hitler; the
Holocaust; Germany and the world wars;
the impact on the common people and the
world. (Offered every odd-year fall
semester.) (LA) 3)

HIS 345 Modern Russia

Evolution from pre-Bolshevik roots to a
world power; internal and external poli-
cies; institutionalization of the Revolution
of 1917; evolution of communist theory;
position of minorities; role played in com-
munist society by the “new Soviet man and
woman.” (Offered every even-year fall

semester.) (LA) 3)

HIS 360 New York State History

This course examines the social, political
and cultural history of New York state from
the Iroquois, through the Dutch and Eng-
lish Colonial periods, to the 21st century.
Topics include indigenous political and

social structures, British colonial political
society, the American Revolution in New
York, the religious revivals in the Burned-
Over district, New York state’s contribu-
tions to the economic development of the
United States, and New York City’s rise
and eminence as a symbol of America’s
20th century global hegemony. (Offered
every even-year spring semester.)

HIS 399 Independent Study
Prerequisite: consent of instructor. (Offered
every semester.) (1-3)

HIS 441 Violence in History

War and revolution; the causes of collec-
tive violence as represented in recent theo-
ries and investigations of human behavior,
international diplomacy, and revolutionary

theory. (Offered as needed.) (LA) 3)

Human Resources Management

HRM 208 Human Resources
Management

Prerequisite: BUS 101. Aspects of the
human resources function operable in busi-
ness organizations; analysis of employment
personnel testing, job classification, wage
and salary administration, and performance
evaluation; overview of labor relations in
American business. (Offered every spring
semester.) 3)

HRM 310 Industrial Labor Relations
Prerequisite: HRM 208. A study of current
problems faced in the area of labor rela-
tions. The course examines management
and union philosophies, strategies, and
tactics used in the collective bargaining
process through the use of interviewing
techniques and case studies. (Offered as

needed.) 3)

HRM 320 Human Resources Training
and Development

Prerequisite: HRM 208. This course is con-
cerned with the theory and research of the
systematic development and evaluation of
training programs in a variety of organi-
zational settings. The course provides a
theoretical as well as practical orientation
to the field. (Offered every even-fall
semester.) 3)
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HRM 330 Wage and Salary Scale
Development

Prerequisite: HRM 208. This course studies
and analyzes the basic concepts of com-
pensation administration in organizations.
Topics such as the foundation for wage and
salary programs, methods of job evaluation,
building wage and salary structures, and
the legal constraints placed upon compen-
sation programs are studied. (Offered every

odd fall semester.) (3)

HRM 399 Independent Study
Prerequisite: consent of instructor. (Offered
every semester.) 3)

HRM 440 Senior Seminar in Human
Resource Management

Prerequisite: HRM 208. The case method
technique is used to familiarize future
managers with issues that involve design-
ing and administering a system for hiring,
advancing, and rewarding workers. The
issues covered reflect current concerns of
human resource management professionals
(e.g., affirmative action, comparable worth,
the aging work force, termination, and
early retirement). The class functions as a
seminar with students leading discussion of
topics and cases. (Offered as needed.)  (3)

Integrative Studies

INS 295 Special Topic

This course designation would permit the
creation of interdisciplinary special topic
courses, each of which will treat a well-
defined topic, and which would direct its
students in an exploration of the intercon-
nectedness of knowledge within that topic.
This course may be offered as a stand-alone
course, Or Serve as a preparatory course

for a group Field Period experience. Each
special topic proposed under this course
designation will need Curriculum

Committee approval. (Offered as needed).
(1-3)

INS 301 Integrative Studies II (Topic)
Prerequisite: ENG 110, ENG 112. An
upperclass course, to be taken after most
other core requirements are completed,
that provides students with guidance

in their application of interdisciplinary

knowledge to problem solving. Students
are challenged to practice critical and
creative thinking skills, and are expected to
demonstrate competence in oral, written,
and other creative modes of expression.

(Offered every semester.) (LA) (0C) (S1) (EI)
(IN) (PN) 6)

Management

MGT 295 Introductory Topics in
Management

Prerequisite: to be determined by the Division
of Business and Management. An intro-
ductory study of a specific topic within
management. Intended for freshmen and
sophomores, or for students with little or
no background in management. The stu-
dent may repeat the course, but not the

topic. (Offered as needed.) (1-3)

MGT 345 Organizational Behavior
Prerequisites: HRM 208, BUS 101. Logi-
cal and rational design of organizations;
emergent behavior in the individual and
the group, including interaction and effect
on the organization. (Offered every fall

3)

semester.) (LA)

MGT 350 Small Business Seminar
Prervequisites: A 2.5 GPA and permission of
the instructor. Analysis of issues related to
small business, including accounting, data
processing, marketing, management, legal
matters, and funding. (Offered as needed.)

1

MGT 351 Small Business Management
Prerequisite: BUS 101. An analysis of the
management concerns associated with
small business. This course examines the
means of ownership and characteristics

of small business, as well as the benefits
derived from and problems associated with
managing small retail stores, service-orient-
ed organizations, franchises, and manu-
facturing firms. Problems in marketing,
finance, production, accounting, personnel,
and insurance associated with the manage-
ment of a small business are studied and
analyzed. Development of a business plan is
included. (Offered every even-year spring
semester.) 3)
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MGT 353 Business and Government
Relations

Prerequisites: ECO 210, ECO 211, BUS
101; POL 120 or POL 130. Analysis of
governmental impact on business decisions;
statutory requirements, regulation, and
promotion of domestic and foreign business
activities. Analysis of corporate political
activity and current issues in business-
government relations. (Offered as needed.)

3)
MGT 399 Independent Study

Prerequisite: consent of instructor. (Offered
every semester.) (1-3)

MGT 430 Management Seminar
Prevequisite: senior standing or consent of in-
structor. Analytical, ethical, and conceptual
role of the manager in an organizational
structure emphasizing the interrelation-
ships of various managerial styles. (Offered

as needed.) (3)

MGT 445 Services Management and
Marketing

Several businesses dominate the econom-
ics of most developed nations of the world.
In the United States, the service sector
employs over 75 percent of the workers and
contributes over 70 percent of the GDP.
Business courses have traditionally focused
on manufacturing. This course introduces
the student to the unique challenges faced
by service organizations and by the growing
number of manufacturing firms that use
service as a competitive strategy. (Offered

as needed.) 3)

MGT 450 Management Internship
Prerequisites: junior or senior standing and
consent of instructor. One-semester intern-
ship with a public or private organization
provides opportunities for practical experi-
ence in management and observation of
the concepts and the actual practice of
managerial procedure. (Offered every
semester.) (1-12)
MGT 495 Advanced Topics in
Management

Prerequisite: to be determined by the Division
of Business and Management. An advanced

study of a specific topic within manage-
ment. Intended for juniors and seniors, or
for students with an appropriate back-
ground in management. The student may
repeat the course, but not the topic.

(Offered as needed.) (1-3)

Marketing

MKT 220 Principles of Marketing
Prerequisite: BUS 101. An introduction to
the fundamental principles of marketing as
well as to more advanced concepts to be
presented in later courses. These include
consumer behavior models, segmentation,
allocation of resources, collection of infor-
mation strategies, organization, and
control. (Offered every fall semester.)  (3)

MKT 250 Principles of Advertising 1
Prerequisite: MKT 220. An analytical

view of the role of advertising in society
and business. Emphasis is placed on the
creation, planning, and budgeting of
promotional campaigns, methods of how
advertising informs buyers, promotes sales,
and persuades individuals to become
consumers. (Offered every fall semester.)

)

MKT 295 Introductory Topics in
Marketing

Prerequisite: to be determined by the Division
of Business and Management. An intro-
ductory study of a specific topic within
marketing. Intended for freshmen and
sophomores, or for students with little or
no background in marketing. The student
may repeat the course, but not the topic.

(Offered as needed.) (1-3)

MKT 310 Marketing Planning
Prerequisite: MKT 220. This course focuses
on the critical strategic and tactical mar-
keting planning issues a firm faces. Topics
covered include product life-cycle plan-
ning, new product planning, and the use
of marketing research to aid the planning
process. Special attention is paid to the key
new product development steps including
opportunity search, idea screening, eco-
nomic evaluation, product development,
product testing, and commercialization.
(Offered every odd-year fall semester.) (3)
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MKT 320 Public Relations

Prerequisite: MKT 220. A survey of the
growing importance of public relations in
the public, private, and non-profit sec-
tors of the economy. A study is made of
the goals and methods of communication
between an organization and its constitu-
encies: stockholders, potential markets,
consumers, employees, alumni, suppliers,
distributors, and the general public.
(Offered every spring semester.) 3)
MKT 335 Internet Marketing
Prerequisite: MKT 220. This course stud-
ies the many ways that the Internet has
changed how business is conducted in the
U.S. and around the world. It introduces
students to entirely new business models
and new techniques of marketing and man-
agement that have altered the economic
landscape. Topics covered include: the his-
tory of business on the Internet, integrating
the Internet into traditional businesses,

the changing world of marketing online,
service management on the Internet, and
managing virtual communities. (Offered
every odd-year spring semester.) (3)

MKT 340 International Marketing
Prerequisite: MKT 220. This course intro-
duces the student to the field of multina-
tional marketing, with emphasis placed

on international competition; distribution
systems; pricing and credit policies; promo-
tional methods; trade barriers; trade agree-
ments; and the areas of the political, legal,
economic, cultural, and ethical problems
faced in attempting to market in foreign
nations. (Offered every even-year spring
semester.) 3)
MKT 350 Marketing for Non-profit
Organizations

Prerequisite: MKT 220. This course exam-
ines how managers of non-profit institu-
tions can apply the marketing concepts of
product, price, promotion, and distribution
to their institutions. Colleges, hospitals,
charities, political organizations, churches,
libraries, zoos, arts organizations, and ser-
vice organizations are studied. (Offered as

needed.) (3)

MKT 360 Retail Marketing

Prerequisite: MKT 220. Perspectives, prob-
lems of location, financing, merchandising
policy, advertising and sales promotion,
operating, and policy trends in retailing.
(Offered every even-year spring semester.)

)

MKT 370 Consumer Behavior
Prerequisite: MKT 220. Consumer decision-
making in the marketplace; research in
psychology, sociology, and other behavioral
fields; present and potential applications
for marketing will be examined. (Offered
every odd-year spring semester.) (3)

MKT 399 Independent Study
Prerequisite: consent of instructor. (Offered
every semester.) (1-3)

MKT 440 Marketing and Sales
Management

Prerequisite: MKT 220. This course focuses
on advanced marketing and sales man-
agement concepts and problems faced by
organizations. Emphasis is placed on both
strategic and tactical issues involving all
aspects of marketing and sales. These issues
include: planning, execution, monitoring,
and problem solving. Special attention is
devoted to the critical aspects of develop-
ing and organizing the firm’s sales efforts as
a critical element in the execution of the
firm’s marketing tactics. (Offered every
even-year spring semester.) 3)
MGT 445 Services Management and
Marketing

Several businesses dominate the econom-
ics of most developed nations of the world.
In the United States the service sector
employs over 75 percent of the workers and
contributes over 70 percent of the GDP.
Business courses have traditionally focused
on manufacturing. This course introduces
the student to the unique challenges faced
by service organizations and by the growing
number of manufacturing firms that use
service as a competitive strategy. (Offered

as needed.) (3)
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MKT 495 Advanced Topics in
Marketing

Prerequisite: to be determined by the Division
of Business and Management. An advanced
study of a specific topic within marketing.
Intended for juniors and seniors, or for
students with an appropriate background
in marketing. The student may repeat the
course, but not the topic. (Offered as

needed.) (1-3)

Mathematics

MAT 095 Developmental Mathematics
(NC)

Required of all students achieving a score
of 1 on the mathematics placement exami-
nation. An examination of the operations
and properties of the real number system

is followed by stress on algebraic expres-
sions, simplification of expressions, solving
equations, and verbal problems. A student
placed in this course must achieve a grade
of S prior to entry in any core course in the
area of mathematics. The class schedule
for this course is the equivalent to one
three-credit course. This course will be
offered as a pass/fail option, with a grade of
satisfactory or unsatisfactory. (Offered
every fall semester.) 0)

MAT 102 College Algebra

Prervequisite: MAT 095 or a score of 2 on

the placement exam. Sets, real numbers,
algebraic expressions, factoring, exponents,
logarithms, solving algebraic equations,
inequalities, exponential equations, radical
equations, and applications. (Offered every

semester.) (LA) (QM) 3)

MAT 103 Introduction to Probability
and Statistics

Prerequisite: placement score of 3 or higher
or C- or better in MAT 102 or the equiva-
lent. Topics will include: display of data,
descriptive statistics, measures of central
tendency, linear regression, counting,
probability, random variables, expected
value and variance of a random variable,
discussion of gathering data, discrete prob-
ability distributions (Bernoulli, geometric,

binomial), and hypothesis testing. (Offered
every odd fall semester). (LA) (QM) 3)

MAT 104 Mathematics for the Liberal
Arts

Prerequisite: MAT 095 or a score of 2 on
the placement exam. Specific topics will

be selected, with a view toward answer-
ing the questions: What is mathematics?
How have mathematical ideas developed
through history? How might mathematics
be relevant to everyday life? Topics will
typically include items such as problem-
solving, logic, numeration systems, number
theory, mathematical finance, geometry,

fractals, and probability. (Offered as
needed.) (LA) (QM)

MAT 105 Pre-Calculus

Prerequisite: MAT 102 or a score of 3 on the
placement exam. This course covers linear
functions, quadratic functions, rational
functions, exponential functions, logarith-
mic functions, and trigonometric functions,
ellipses, hyperbolas, graphs of each of these,
as well as trigonometric identities and ap-
plications. (Offered every semester.)

(LR) (QM)

MAT 106 Calculus I

Prerequisite: A grade of C- or better in MAT
105 or a score of 4 on the placement exam.
Limits, continuous functions, derivatives,
anti-derivatives, definite integrals, funda-
mental theorem of calculus, applications.

(Offered every semester.) (LA) (QM) 4)

)

)

MAT 207 Calculus II

Prerequisite: A grade of C- or better in MAT
106 or AP credit for MAT 106. Applications
of integral calculus; techniques of integra-
tion including: (1) change of variables, (2)
trigonometric substitution, (3) integration
by parts, and (4) partial fractions, improper
integrals, sequences, series, tests for con-
vergence, Taylor’s formula, Taylor series
expansion of a function, and applications.

(Offered every fall semester.) (LA) “4)

MAT 210 Calculus III

Prerequisite: A grade of C- or better in MAT
207. Parametric equations and polar coor-
dinates, vectors and surfaces, vector-valued
functions, differential calculus of functions
of several variables, multiple integrals, vec-

@



tor calculus. (Offered every spring

semester.) (LA) 4)

MAT 220 Structures of the Number
System

Prerequisite: MAT 102 or MAT 105 or
higher. This course is designed to provide
students with a basic understanding of the
structure of mathematics. There will be an
emphasis on conceptual understanding,
mathematical literacy and problem-solv-
ing. It covers such topics as numeration
systems, number theory, rational numbers,
integers, probability, use of graphing cal-
culators, and geometric figures, including
transformations, tessellation, similarity,
symmetry and measurement. (Offered
every semester.) (LA) 3)

MAT 230 Linear Algebra

Prerequisite: a grade of C- or better in MAT
207 or permission of the instructor. Matrix
algebra, vector spaces, subspaces, bases for
vector spaces, determinants, solving linear
systems, linear transformations, change of
basis, eigenvalues and eigenvectors, and
applications. (Offered every odd spring
semester.) (LA) 3)

MAT 245 Transition to Abstract
Mathematics
Prerequisite: MAT 106 or permission of the
instructor. This course serves as a transi-
tion to abstract mathematics. Students
will learn to read and write proofs. Topics
may be selected from logic, sets, proof by
induction, relations, functions, cardinal-
ity, combinatorics, number theory, graph
theory. (Offered every fall semester.) (LA)
3)

MAT 295 Introductory Topics in
Mathematics

Prerequisite: to be determined by the Divi-
sion of Natural Sciences, Mathematics, and
Physical Education. An introductory study
of a specific topic within mathematics.
Intended for freshmen and sophomores, or
for students with little or no background in
mathematics. The student may repeat the
course, but not the topic. (Offered as

needed.) (LA) (1-3)

MAT 309 Probability and Statistics
Prerequisite: a grade of C- or better in

MAT 230 and MAT 245, or permission of
instructor. Finite sample spaces, counting
techniques, random variables, distributions,
testing of hypotheses, applications. (Of-
fered every odd-year

spring semester.) (LA) 3)

MAT 321 Differential Equations
Prerequisite: MAT 207 and a pre-/corequisite
of MAT 210. This course examines aspects
of the theory of ordinary differential equa-
tions and techniques of solving differential
equations, including separable equations,
exact equations, first order linear differen-
tial equations, and various second order
linear differential equations. Linear second
order differential equations with constant
coefficients will be studied. Techniques for
solving equations will include variation of
parameters and the method of unknown
coefficients. In addition, applications where
differential equations model physical situa-
tions will be examined. Where appropriate,
software will be used to help illustrate ideas
and perform computations. (Offered every
even spring semester). (LA) 3)

MAT 330 Abstract Algebra

Prerequisite: a grade of C- or better in MAT
230 and MAT 245 or permission of the in-
structor. Algebraic structures, groups, rings,
fields, and polynomial domains. (Offered
every even-year fall

semester.) (LA) 3)

MAT 350 Foundations of Geometry
Prerequisite: a grade of C- or better in MAT
245. Axiomatic Systems, finite geometries,
advanced Euclidean concepts, plane hyper-
bolic geometry. (Offered every even-year
spring semester.) (LA) 3)

MAT 361 Real Analysis

Prerequisites: a grade of C- or better in MAT
207 and MAT 245. A rigorous treatment of
the real number system and concepts from
calculus. Specific topics include: the axi-
oms of the real numbers, limits, sequences,
series, convergence, continuity, differentia-
bility, and the Riemann integral. (Offered
every odd-year fall semester.) (LA) 3)
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MAT 399 Independent Study
Prerequisites: junior or senior standing and
consent of instructor. (Offered as needed.)

(LA) (1-3)

MAT 405 Senior Seminar

Prerequisite: senior standing or permission of
the instructor. Studies from selected areas of
mathematics. Written reports and formal
presentations will be required. This course
is considered the capstone course for stu-
dents completing the mathematics major.
Students may repeat the course but not the
topic. (Offered every spring semester). (3)

MAT 495 Advanced Topics in
Mathematics

Prerequisite: to be determined by the Division
of Natural Sciences, Mathematics, and
Physical Education. An advanced study

of a specific topic within mathematics.
Intended for juniors and seniors, or for
students with an appropriate background in
mathematics. The student may repeat the
course, but not the topic. (Offered as

needed.) (LA) (1-3)

Music

MUS 101 Music Appreciation
Development of listening techniques and
a historical perspective of music styles
through exposure to music by great
composers. (Offered every semester.) (LA)

3)
MUS 120 Chorale

Ensemble singing using advanced choral
material; preparation and presentation

of concerts on and off campus, including
an annual tour. Open to students on the
basis of auditions. Participation for the
entire academic year is encouraged. May be
repeated for credit. A maximum of six se-
mester credit hours may be applied toward
graduation. (Offered every semester.) (LA)

1)
MUS 130 Private Piano

An individual program of practice is
developed that teaches basic hand position
and fingering, knowledge of music nota-
tion and terms for the piano, and pedaling

techniques. The number of pieces learned
varies from student to student. A maxi-
mum of six credits may be applied toward
graduation. A fee is charged, payment of
which should be arranged through the
bursar’s office. (Offered as needed.) (LA)

(1)

MUS 131 Private Voice

Private instruction to improve the fun-
damentals of singing, including posture,
diction, placement, resonance, intona-
tion, and breath control. May be repeated
for credit. A maximum of six credits may
be applied toward graduation. A fee is
charged, payment of which should be ar-
ranged through the bursar’s office. (Offered
as needed.) (LA) (1)

MUS 140 Band

An instrumental ensemble open to any
student who can demonstrate level 2
proficiency on his/her instrument. One
concert is scheduled each semester, but
other performance opportunities may also
be available. Participation for the entire
academic year is required to earn credit. A
maximum of six credit hours may be ap-
plied toward graduation. The group meets
for three hours each week. (Offered every
semester.) (1)

MUS 399 Independent Study
Prerequisite: consent of instructor. (Offered
every semester.) (1-3)

Occupational Science

OCC 137 Interactive Reasoning in
Occupational Therapy

This course addresses the unique orienta-
tion of occupational therapy group work
that is skills-oriented, action-oriented, and
here-and now-oriented. The experiential
approach in this course leads the students
through the logic of planning, implement-
ing, and evaluating a functional group.
The functional group serves as a method to
assist clients in adaptation to their life roles
and tasks through occupation, the “doing”
or “action,” in a group. (Offered every
spring semester.) 3)
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OCC 220 Occupation and Self

This course emphasizes personal growth
while developing essential tools for thera-
peutic interventions. These communica-
tion skills also form the base for collabora-
tive relationships with peers, colleagues,
and supervisors at varying professional
levels and environments. (Offered every
fall semester.) 3)

OCC 222 Musculoskeletal Function
This course will only affect OT transfer stu-
dents attempting to enter the junior year
of the OT curriculum who have taken two
4- credit courses in Anatomy & Physiology
(or similar courses) but who have not taken
a Kinesiology course. This course would be
taken by junior OT transfer students who
enter the program in the fall semester. OT
junior transfer students who enroll during
the spring semester will register for the

current BIO 222 Applied Anatomy course.
(Offered as needed) (2)

OCC 351 Occupational Development in
Childhood

Prerequisites: SOC 302, OCC 137, OCC
220. This course will include discussion,
lectures, demonstrations, observations,
audiovisual aides, and lab experiences. The
student will be able to identify the occupa-
tional development of children through age
12. This includes biological, psychologi-
cal, and social components that subserve
occupation, in addition to the performance
contexts in which these components are
practiced. Particular emphasis is placed on
occupational performance and occupation-
al form of selected activities as they relate
to overall health, wellness, and normal
development. Ethical and sociocultural
issues related to occupational development
including working with caregivers from
diverse social and ethnic backgrounds and
providing services to children in health
care, educational, and non-traditional
systems will also be discussed. Students will
practice using the basic skills of observa-
tion, assessment, documentation, analysis
and adaptation. (Offered every fall
semester.) 3)

OCC 352 Occupational Development in
Adolescents and Middle Adult
Prerequisites: SOC 302, OCC 137, OCC
220. This course will include discussion,
lectures, demonstrations, observations,
audiovisual aides, and lab experiences. The
student will be able to identify the occupa-
tional development of adolescence to mid-
life. This includes biological, psychologi-
cal, and social components that subserve
occupation, in addition to the performance
contexts in which these components are
practiced. Particular emphasis is placed on
occupational performance and occupation-
al form of selected activities as they relate
to overall health, wellness, and normal
development. Ethical and sociocultural
issues related to occupational development
including working with caregivers from
diverse social and ethnic backgrounds and
providing services to children in health
care, educational, and non-traditional
systems will also be discussed. Students will
practice using the basic skills of observa-
tion, assessment, documentation, analysis
and adaptation. (Offered every fall
semester.) 3)

OCC 353 Occupational Development in
Later and Older Adult

Prerequisites: SOC 302, OCC 137, OCC
220. This course will include discussion,
lectures, demonstrations, observations,
audiovisual aides, and lab experiences. The
student will be able to identify the occu-
pational development of middle adulthood
through late adulthood. This includes
biological, psychological, and social compo-
nents that subserve occupation, in addition
to the performance contexts in which
these components are practiced. Particular
emphasis is placed on occupational perfor-
mance and occupational form of selected
activities as they relate to overall health,
wellness, and normal development. Ethical
and sociocultural issues related to occupa-
tional development including working with
caregivers from diverse social and ethnic
backgrounds and providing services to chil-
dren in health care, educational, and non-
traditional systems will also be discussed.
Students will practice using the basic skills




of observation, assessment, documentation,
analysis and adaptation. (Offered every fall
semester.) 3)

OCC 361 Occupational Dysfunction in
Childhood

Prerequisites: PSY 101, SOC 101, OCC
351. This course will focus on the core
constructs related to occupational dysfunc-
tion of individuals and populations from
infancy through childhood (0-12 years old).
This will specifically include the disruption
of performance components underlying
occupation, consequences and personal im-
pact of occupational dysfunction, and the
multidimensional natural and social cost of
occupational dysfunction. (Offered

every spring semester.) 3)

OCC 362 Occupational Dysfunction in
Adolescence-Middle Adulthood
Prerequisites: PSY 101, SOC 101, OCC 352.
This course will focus on the core con-
structs related to occupational dysfunction
of individuals and populations from ado-
lescence through middle adulthood (13-50
years old). This will specifically include

the disruption of performance components
underlying occupation, consequences and
personal impact of occupational dysfunc-
tion, and the multidimensional natural and
social cost of occupational dysfunction.
(Offered every spring semester.) (3)

OCC 363 Occupational Dysfunction in
Later Adulthood-Older Adulthood
Prerequisites: PSY 101, SOC 101, OCC 353.
This course will focus on the core con-
structs related to occupational dysfunction
of individuals and populations from later
adulthood through older adulthood (50+
years old). This will specifically include

the disruption of performance components
underlying occupation, consequences and
personal impact of occupational dysfunc-
tion, and the multidimensional natural and
social cost of occupational dysfunction.
(Offered every spring semester.) 3)

OCC 365 Occupation, Adaptation and
Technology 1

This course focuses on the use of therapeu-
tic adaptations and technologies that sup-

port occupational performance. Students
develop skills with specific assessment

of occupational performance including
manual muscle testing, sensory functions,
and goniometry. This course also provides
learning experiences in the areas of splint-
ing and skill development with wheelchair
components and transfers. (Offered every
spring semester.) 3)

OCC 399 Independent Study
Prerequisite: consent of the instructor.
(Offered every semester.) (1-3)

OCC 471 Occupational and Assessment
Intervention in Childhood 1

Prevequisites: SS 231, OCC 351, OCC 361.
This course will focus on the assessment
and intervention of occupational perfor-
mance in children. Assessment and treat-
ment of physical, cognitive, sociocultural,
spiritual, and economic/political compo-
nents will be emphasized. (Offered every
fall semester.) (4)

OCC 472 Occupational and Assessment
Intervention in Adolescence-Middle
Adulthood I

Prerequisites: SS 231, PSY 336, OCC 352,
OCC 362. This course will focus on the as-
sessment and intervention of occupational
performance in children. Assessment and
treatment of physical, cognitive, socio-
cultural, spiritual, and economic/political
components will be emphasized. (Offered
every fall semester.) (4)

OCC 473 Occupational and Assessment
Intervention in Later Adulthood-Older
Adulthood I

Prevequisites: SS 231, PSY 336, OCC 353,
OCC 364. This course will focus on the as-
sessment and intervention of occupational
performance in children. Assessment and
treatment of physical, cognitive, socio-
cultural, spiritual, and economic/political
components will be emphasized. (Offered
every fall semester.) (4)

OCC 475 Occupation, Adaptation and
Technology 11
Prervequisites: BIO 222 and concurrent envoll-

ment in OCC 471, OCC 472, OCC 473.
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This course focuses on the use of therapeu-
tic adaptations and technologies that sup-
port occupational performance. Particular
focus is on application of low and high
technology to enable people who have
disabilities, or who are at risk for acquiring
disabilities, to improve their function.
(Offered every fall semester.) 3)

OCC 477 Functional Group Work in
Occupational Therapy

Prerequisites: PSY 336. This course stud-

ies advanced group skills and individual
interaction strategies designed for people
with physical, social, emotional, or devel-
opmental problems, as well as individuals
whose focus is on health and well-being.
Engagement in activity in a group context
becomes the means to the end of enabling
people to achieve their goals and intentions
more fully. Experiential classroom learning
as well as a community practicum will take
place. (Offered every spring semester.) (4)

OCC 481 Occupational Therapy Assess-
ment and Intervention in Childhood II
Prerequisites: OCC 471, OCC 475. Based
on the most current research on the
relationship between occupation and well
being, this course focuses on the develop-
ment and implementation of innovative
occupational therapy intervention that
enables children to lead lives of meaningful
occupation. (Offered every spring
semester.) “4)

OCC 482 Occupational Therapy
Assessment and Intervention:
Adolescence-Middle Adulthood 11
Prerequisites: OCC 472, OCC 475. Based
on the most current research on the
relationship between occupation and well
being, this course focuses on the develop-
ment and implementation of innovative
occupational therapy intervention that
enables adolescents through middle adults
to lead lives of meaningful occupation.
(Offered every spring semester.) 4)

OCC 483 Occupational Therapy
Assessment and Intervention: Later
Adulthood-Older Adulthood II
Prerequisites: OCC 473, OCC 475. Based

on the most current research on the
relationship between occupation and well
being, this course focuses on the develop-
ment and implementation of innovative
occupational therapy intervention that
enables later adults through older adults to
lead lives of meaningful occupation.
(Offered every semester.) “4)

OCC 490 Occupational Science (Level
1.b) Field Period

Occupational Therapy -

Graduate Courses

OCC 501/502 Level II Fieldwork
Prerequisites: Graduate status. The student
will complete 12 weeks of full-time employ-
ment/clinical experience under the direct
supervision of a registered occupational
therapist. The type of clinical setting or en-
vironment is a collaborative effort between
the fieldwork coordinator, the student and
the clinical site supervisor. The student
learning objectives are developed by the
fieldwork sites with review by the Division
of Occupational Therapy. The primary
emphasis for this fieldwork is the student’s
transition from academic learner to entry-
level practitioner. The student must trans-
late the academic knowledge base to actual
clinical practice in a professional manner.
Registration in this course constitutes full-
time attendance.

A student may begin Level II Fieldwork
only after completing all the specified
academic requirements. It consists of work-
ing full-time for 24 weeks in occupational
therapy clinics, serving a variety of ages
and diagnosis. Keuka College requires that
three months be completed in a setting
serving those with physical dysfunction.

A student may choose to complete a third
Level II placement in an area of interest,
which may be two or three months long.

OCC 511 Action Oriented Research I
Prerequisite: B.S. in occupational science.
This course is designed to facilitate success-
ful participation as a principle investigator
on a research project through exploration
of topics pertinent to occupation-based
practice. The student will select a research
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topic relevant to current occupational
therapy practice and develop a scholarly
research project proposal to be approved by
the student’s major advisor and graduate
committee. Student research involving
human subjects must be approved by the
Human Subjects’ Institutional Review
Board (HSIRB) or be certified exempt by
the Chair of the HSIRB. Data collection
may begin during this course or conducted
while the student is completing his/her
Fieldwork Level II experience. Class meet-
ings will include lectures, seminar discus-
sions, and lab activities that will guide and
support the student while completing this
independent research project. Outside of
class, students will engage in self-directed
activities and meet with their assigned ad-
visors for mentorship as they work on their
individual research projects. (Offered every
fall semester.) ©)

OCC 513 Advanced Theory 1
Prerequisite: B.S. in Keuka College occupa-
tional science. Evaluate how occupational
therapy’s core constructs address profes-
sional identity and competence. Describe
how the field’s theoretical concepts are
developed and used for effective treatment
and program planning. (Offered every fall
semester.) 3)

OCC 515 Leadership and Management
issues for Occupational Therapy I
Prerequisite: B.S. in Keuka College occupa-
tional science. The focus of this course is
on the application of current literature in
management and leadership to the roles of
a manager, consultant, and leader within
the traditional and non-traditional practice
settings. Students will actively participate
in developing case based programming with
issues relating to human resources, budget-
ing, and management. (Offered every

3)

spring semester.)

OCC 531 Action Oriented Research II
Prerequisite: B.S. in occupational science.
This course is designed to facilitate the
completion of the research project through
the compilation of data, analysis of results,
and completion of a scholarly research pa-
per that has the potential for later publica-

tion and/or presentation at a peer-reviewed
conference. Students will work closely with
their assigned adviser as they complete
their data analysis and research paper.
Each student will individually defend his/
her research project to the graduate com-
mittee and invited Keuka College faculty
and students. A group poster presenta-
tion forum at Keuka College will also be
required. (Offered every spring semester.)

)

OCC 535 Leadership and Management
issues for Occupational Therapy 11
Prerequisite: B.S. in Keuka College occupa-
tional science. This course focuses on the
application of current literature in manage-
ment and leadership to the roles of advo-
cate and leader within the traditional and
non-traditional practice settings. Students
will develop foundation skills for program,
state, national, international leadership
activities. (Offered every fall semester.) (3)

Philosophy
PHL 101 Introduction to Philosophy
Philosophical thinking and its implications
for the present and future emphasizing
value judgments, the meaning of life, and
the quest for personal identity and philoso-
phy. (Offered every semester.) (LA) (SI) (E)
3)

PHL 108 Modern Philosophy

Origin and development of major assump-
tions, ideas, methods, perspectives, and
systems of thought from the Renaissance to

the present. (Offered as needed.) (LA)  (3)

PHL 115 Ethics
Foundations, presuppositions, and meaning
of morality; major ethical theories and
standards of conduct from Greek origins to
the present; applications of ethical theories
and principles to selected areas of human
concern and action. (Offered every

©)

semester.) (LA) (S1) (El)

PHL 215 Environmental Ethics
Prerequisites: ENG 112; PHL 101 or PHL
115 or consent of instructor. This course
examines the numerous moral issues that
arise from studying the environment,
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integrating both classical and modern ethi-
cal theory. The course also examines the
critical roles played by diverse communities
in addressing these critical environmental

issues. (Offered every odd-year spring
semester.) (LA) (E) 3)

PHL 295 Introductory Topics in
Philosophy

Prerequisites: to be determined by the Division
of Humanities and Fine Arts. An intro-
ductory study of a specific topic within
philosophy. Intended for freshmen and
sophomores, or for students with little or
no background in philosophy. The student
may repeat the course, but not the topic.

(Offered as needed.) (1-3)

PHL 399 Independent Study
Prerequisite: consent of instructor. (Offered
every semester.) (1-3)

Physical Education

PE 101 Smallcraft

Prerequisite: Pass the Keuka College swim test
with a swimming certificate. Students will:
learn and practice basic skills and safety for
sailing, canoeing, kayaking, paddleboat-
ing and small motor crafts. Course will
introduce students to the terminology,
rules of waterways, equipment and the safe
use of crafts on waterways. The course will
be both theory and practice, and will vary
depending on weather. The course will be
taught for five hours per week for the first
eight weeks of the fall semester. (Offered
as needed.) (1)

PE 103 Badminton

Beginning strokes and strategies; rules and
play for both singles and doubles. (Offered
as needed.) (1)

PE 111 Golf I
Rules, etiquette, and beginning techniques
for strokes, swing, and play. (Offered as

needed.) (1)
PE 112 Golf I

Prerequisite: PE 111. Advanced play.
(Offered as needed.) (1)

PE 115 Shape-Up

Stretching exercises, working with weights,
and building endurance with aerobic
exercises. (Offered as needed.) (1)

PE 116 Lifeguard Training

This course covers material that allows a
student to become certified by the Ameri-
can Red Cross in any of the following areas:
lifeguarding, waterfront lifeguarding, first
aid, CPR for the professional rescuer, and
automated external defibrillator essentials.

(Offered as needed.) (1)

PE 119 Basic Swimming
Beginning through intermediate. This
course covers all nine strokes, basic surviv-
al, and other water-related skills. Certifica-
tion in Red Cross course based on
individual’s ability. (Offered as needed.)

(1)

PE 120 Synchronized Swimming I
Course designed for deep water swimmers.
Sculling, figures, and strokes incorporated
in routines with music. (Offered as

(1)

needed.)

PE 122 Tennis 1

Beginning forehand ground stroke, back-
hand ground stroke, and serve. Rules and
play for both singles and doubles. Begin-
ning court position and strategies. (Offered

as needed.) (1)
PE 123 Tennis 11

Prerequisite: PE 122. Advanced tennis.
(Offered as needed.) (1)

PE 125 Canoeing

Prerequisites: basic skills for survival in wa-
ter. Types of canoes, strokes and paddles.
Methods of handling canoes in all weather

conditions. (Offered as needed.) (1)

PE 126 Outdoor Living

Basic practical course to learn skills to bet-
ter utilize and enjoy the outdoors through
camp-ing, hiking, canoeing, kayaking, and

biking. (Offered as needed.) (1)
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PE 128 Sailing I

Prerequisites: basic skills for survival in
water. Terms, types of boats, gear, and fit-
tings, as well as points of sailing. Practical
testing on solo sailing and rigging. (Offered
as needed.) (1)

PE 220 Prevention, Care, and
Rehabilitation of Sport Injuries
Prerequisites: BIO 203, BIO 204. Acquire
knowledge and develop skills necessary in
the understanding of how to prevent, care
for, and rehabilitate common sports-related
injuries. As part of the class, each student
works in an athletic training practical set-
ting while receiving the necessary
theoretical background. (Offered as
needed.) 3)
PE 295 Introductory Topics in Physical
Education

Prerequisite: to be determined by the Division
of Natural Sciences, Mathematics, and Physi-
cal Education. An introductory study of a
specific topic within physical education.
Intended for freshmen and sophomores, or
for students with little or no background in
physical education. The students may re-
peat the course, but not the topic. (Offered
as needed.) (1-3)

PE 399 Independent Study
Prerequisite: consent of instructor. (Offered as

needed.) (1-3)

PE 495 Advanced Topics in Physical
Education

Prevequisite: to be determined by the Divi-
sion of Natural Sciences, Mathematics, and
Physical Education. An advanced study of

a specific topic within physical education.
Intended for juniors and seniors, or for
students with an appropriate background in
physical education. The student may repeat

the course, but not the topic. (Offered as
needed.) (1-3)

Physics

PHY 201 General Physics 1
Prerequisite: MAT 106. Principles of vec-
tors, mechanics, statics, dynamics, work,
energy and momentum, rotational kine-

matics and dynamics; lecture and labora-
tory. (Offered every fall semester.) (LA) (PN)
(EM) )

PHY 202 General Physics I1
Prerequisites: MAT 106, PHY 201. Prin-
ciples of oscillatory motion, waves, sound
and fluids. Coverage of topics from: the
principles of electricity and magnetism, el-
ementary DC and AC circuits, electromag-
netic waves, geometric and wave optics,
and modern physics; lecture and labora-
tory. (Offered every spring semester.)

(LA) (PN) (EM) )

PHY 295 Introductory Topics in Physics
Prerequisite: to be determined by the Division
of Natural Sciences, Mathematics, and Physi-
cal Education. An introductory study of a
specific topic within physics. Intended for
freshmen and sophomores, or for students
with little or no background in physics.
The student may repeat the course,
but not the topic. (Offered as needed.) (LA)
(1-4)

PHY 399 Independent Study
Prerequisite: consent of instructor. (Offered as

needed.) (1-3)

PHY 495 Advanced Topics in Physics
Prerequisites: to be determined by the Divi-
sion of Natural Sciences, Mathematics, and
Physical Education. An advanced study of
a specific topic within physics. Intended
for juniors and seniors, or for students with
an appropriate background in physics. The
student may repeat the course, but not the

topic. (Offered as needed.) (LA) (1-4)

Political Science
POL 120 American Government
American political systems emphasizing the
interrelationship among the various levels
and branches of government, formal and
informal institutions, processes, and
b&havior. (Offered every fall semester.) (LA)
3)

POL 130 State and Local Government
Governmental organization and operations
of the state and local government; local de-
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cision-making; governmental functions and
such policy issues as welfare, poverty, and
housing; participation of the people in city

affairs. (Offered every spring semester.) (LA)
() €)

POL 140 World Politics

Political, economic, social, and cultural
connections on a global scale. Structure
and process related to power and interde-
pendence in international affairs. Diploma-
cy and individual participatory roles within
global webs of interdependence. (Offered
every semester.) (LA) (CC) 3)

POL 231 Public Administration in a
Democratic Society

Organizational structure and process of
public administrative agencies; interactions
and environment of organizations; conflict-
ing loyalties; accountability of administra-
tors in decision-making processes; respon-
sibility to public pressure groups, the chief
executive, the courts, the legislature, and
the profession. (Offered every odd-year fall
semester.) (LA) 3)

POL 250 Political and Historical
Analysis

An examination of the development of the
disciplines of political science and his-
tory; major issues and questions facing the
disciplines in an era of rapid historical and
political change; training students in the
way practitioners know the world through
the combined disciplines; and the use of
this body of knowledge as a mode of analy-
sis. Also listed as HIS 250. (Offered every
odd-year spring semester.) (LA) (3)

POL 295 Introductory Topics in Political
Science

Prerequisite: to be determined by the Division
of Basic and Applied Social Sciences. An
introductory study of a specific topic within
political science. Intended for freshmen
and sophomores, or for students with little
or no background in political science. The
student may repeat the course, but not the

topic. (Offered as needed.) (LA) (1-3)

POL 311 Political Development: Latin
America

Contemporary issues in political, economic,
and social affairs both within countries and
the geographic region as a whole; structure
and process of government and politics as
related to emerging national and inter-na-
tional trends. (Offered every even-year
spring semester.) (LA) 3)

POL 312 Political Development: Africa
Contemporary issues in political, economic,
and social affairs both within countries and
the geographic region as a whole; structure
and process of government and politics as
related to emerging national and interna-
tional trends. (Offered every odd-year fall
semester.) (LA) 3)

POL 313 Political Development: Asia
Contemporary issues in political, economic,
and social affairs both within countries and
the geographic region as a whole; and the
structure and process of government and
politics as related to emerging national and
international trends. (Offered as needed.)

(LA) 3)

POL 321 Constitutional Law: Civil
Liberties and Rights

Prerequisite: POL 120 or POL 130. A study
of the Constitution of the United States
and its relationship to the following: the
judicial structure and process; the political
dimensions of judicial review, federation,
and separations of power; and civil liberties
and civil rights in a democratic society.
(Offered every even-year spring semester.)

)

POL 324 Legislative Process & Behavior
Prerequisite: POL 120 or POL 130. Formu-
lation of public policy from an institutional
and behavioral viewpoint, emphasizing
Congressional elections, administrative and
executive agencies, the political committee
system, seniority, and Congress as elements
of the party system. (Offered every odd-
year spring semester.) (LA) 3)

POL 325 The American Presidency
The presidency as both an administrative
and political phenomenon; its historical
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roots and evolution. Three major concepts:
the presidency and its place in the con-
stitutional and political system; roles and
styles of leadership by which the President
directs government toward predetermined
objectives; and how institutions facilitate
the expansion of presidential power and
operations. (Offered every even-year fall
semester.) (LA) 3)
POL 340 International Law and
Organization

Prerequisite: POL 140. Legal institutions
and processes through which peace is
sought and conflict resolved; role and
effectiveness of international law, human
rights, arms control, citizenship, economic
and diplomatic intercourse, and resource

conservation. (Offered as needed.) (LA) (3)

POL 399 Independent Study
Prerequisite: consent of instructor. (Offered
every semester.) (1-3)

POL 410 Internship

Prerequisites: senior standing and consent of
instructor. One-semester internship with
a public or private organization engaged
in policy development, implementation,
or review. Placements will normally be in

entry-level policy positions. (Offered as
needed.) (3-12)

POL 420 Washington Seminar
Internship

Prerequisite: junior or senior standing. The
upper-division students selected, along
with the executive director of the program,
develop a full-time internship with one of
our three branches of government or with-
in a political interest group. The interns are
required to attend seminars and complete a
major research project. (Offered every
semester.) (15)
POL 430 Albany Legislative Internship
Prerequisite: junior or senior standing. The
Albany Legislative Internship is sponsored
and operated by a bipartisan Assembly
committee. It provides college students
with the opportunity to gain first-hand
knowledge and experience in government
in general and the legislative process in

particular. (Offered every spring semester.)

(15)

POL 432 Public Budgeting

Budgeting and modern government; classi-
fications, phases, specialized problems, and
forces that influence the budgetary process.

(Offered as needed.) (LA) 3)

POL 440 Global Studies Seminar
Prerequisite: junior or senior standing.
Integrating political, economic, and histori-
cal approaches for the purpose of analysis
of current issues in global studies. Student-
generated case studies will serve as the
basis of course development. (Offered
every spring semester.) (LA) 3)
POL 495 Advanced Topics in Political
Science

Prerequisite: to be determined by the Division
of Basic and Applied Social Sciences. An
advanced study of a specific topic within
political science. Intended for juniors and
seniors, or for students with an appropri-
ate background in political science. The
student may repeat the course, but not the

topic. (Offered as needed.) (LA) (1-3)

Psychology

PSY 101 Introductory Psychology

Survey of basic areas including physiology,
personality, and abnormal behavior; sensa-
tion and perception; learning, memory, and
cognitive behavior; social and interpersonal
interaction and attraction; and
psychotherapies. (Offered every semester.)

(LA) (S1) (EM) 3)

PSY 123 Introductory Human
Development

Human development from conception to
old age; physical growth, perception, cogni-
tion, emotional growth, social interaction,
and personality. (Offered every semester.)

(LA) (S1) 3)

PSY 227 Social Psychology

Prerequisite: PSY 101. Theories and experi-
mental research in areas such as communi-
cation processes, group dynamics, attitudes,
attribution theories, interpersonal attrac-
tion, and collective behavior; application
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to relevant social problems. (Offered every
spring semester.) (LA) 3)

PSY 238 Adolescent Psychology
Prerequisite: PSY 101 or PSY 123. Biologi-
cal, societal, familial, and peer influences in
adolescent behavior; problems of youth in
society. (Offered every spring semester.)

©)

PSY 249 Infancy and Early Childhood
Prerequisite: PSY 101 or PSY 123. Develop-
ment from conception through preschool
years; physical development, intellectual
functioning, achievement behavior, social
and personality development, sex differ-
ences, and application of developmental
principles; theories of child development,
including Piaget’s concepts of intellectual
functioning. (Offered every semester.) (LA)

)

PSY 250 Development in Middle
Childhood

Prerequisite: PSY 101 or PSY 123. Devel-
opment from age 6 to puberty; theories

of child development; social, emotional,
personality, and perceptual-intellectual
development; family, peer, and social influ-
ences in development; and sex differences
and achievement behavior. (Offered every

semester.) (LA) 3)

PSY 251 Psychology of Adulthood and
Aging

Prerequisite: PSY 101 or PSY 123. Develop-
mental processes of aging including family
adjustment, marriage, single adults,
menopause and climacteric, intellectual de-
velopment, retirement, senescence, death,
and dying. (Offered every odd-year fall
semester.) (LA) 3)

PSY 323 Topics in Developmental
Psychology

Prerequisites: PSY 249, PSY 250. This course
focuses on selected topics in developmen-
tal psychology such as language, social, or
cognitive development. An emphasis is
placed on the application of psychological
research and principles in practical settings.

(Offered every odd-year spring.) (LA)  (3)

PSY 325 Learning and Cognitive
Processes

Theories and research findings in classical
and instrumental conditioning and infor-
mation processing, including perception,
memory, and thinking in humans and other
animals. (Offered every odd-year spring

semester.) (LA) 3)

PSY 328 Personality Theory and
Dynamics

Prerequisite: PSY 101 or PSY 123. Major
views of personality, including those of
Freud, neo-Freudians (Adler, Jung, Erik-
son), and Maslow; behavioral and human-
istics/ existential approaches; implications
for personal growth and therapy. Course
includes a laboratory section. (Offered

every fall semester.) (LA) 4)

PSY 329 Psychological Tests and Mea-
sures

Prerequisites: PSY 101, SS 231. Principles of
psychological tests, including standardiza-
tion, reliability, validity, and test construc-
tion; intelligence and personality tests;
ethical and legislative issues. (Offered
every odd-year spring semester.) (LA)  (3)

PSY 332 Experimental Methodology
Prervequisites: ENG 112, SS 231. Introduc-
tion to principles and techniques of psycho-
logical research; consideration of different
experimental designs and advanced statisti-
cal techniques; emphasis on interpretation
and written presentation of experimental
results. Course includes a laboratory
section. (Offered every fall semester.) (LA)

)

PSY 333 Physiological Psychology
Prerequisites: PSY 101, SS 231. Anatomical
and physiological bases of major psycho-
logical phenomena. Topics include: neu-
roanatomy, synaptic transmission, sensory
physiology, emotion, sexual behavior, drugs
and behavior, hunger and thirst, neural
correlates of learning, and memory.
(Offered every odd-year fall semester.) (LA)
3)




PSY 335 Psychology of Motivation
Theories and research findings relating

to human and animal behavior: ethology,
instinctual behavior, early experience, pri-
mary drive systems, curiosity, exploratory
behavior, achievement and affiliation mo-
tives, and general theories of motivation.
(Offered every even-year spring semester.)

©)

PSY 336 Abnormal Psychology and
Psychopathology

Disordered behavior, major syndromes,
theories of etiology, and approaches to
treatment. (Offered every spring semester.)

)

PSY 350 Behavior Modification
Prerequisite: PSY 101 or PSY 123. Principles
and techniques, as derived from research
on conditioning, social learning, and
cognition, for changing human behavior;
applications in specific situations. (Offered
every fall semester.) (LA) (3)

PSY 355 Educational Psychology
Prerequisite: PSY 101 or PSY 123. The
under-standing and application of psy-
chological findings and principles relating
to education. Examine the broad array of
learning and behavior characteristics found
in the diverse population of today’s schools,
including the similarities and differences
between “normal” and “exceptional.” Un-
derstanding the tenets of the primary theo-
ries of learning (be-havioral, information
processing, cognitive, and humanistic) and
the application of those tenets to teaching
school-aged children. The psychological
aspects of learning envi-ronments and
instructional organizational approaches are
explored. Also listed as EDU 355. (Offered
every semester.) (LA) 3)

PSY 360 Junior Research Seminar
Prerequisite: PSY 232. Examination of more
advanced topics in research methods and
associated statistical analysis. Topics will
include experimental and quasi-experi-
mental designs, analysis of covariance and
non-parametric statistics and ethical issues
in research with human subjects. Students
will prepare a research proposal as a basis

for their senior seminar project. (Offered
every spring semester.) (LA) 3)

PSY 399 Independent Study
Prerequisite: consent of instructor. (Offered
every semester.) (1-3)

PSY 426 Systems and Issues in
Psychology

Prerequisite: PSY 101. Historical review of
psychology with an emphasis on both great
individuals and social forces. Historical
antecedents of psychological theories,
concepts, and methods; consideration of
selected topics that illustrate or influence
contemporary development in psychologi-
cal theory, research, or application.
(Offered every even-year fall semester.)

)

PSY 430 Clinical Intervention in
Psychology

Prerequisites: PSY 328, PSY 336. An ad-
vanced undergraduate course that includes
the assessment of dysfunctional and mal-
adaptive behavior; the major approach as
to psychological intervention; and theories
of psychopathology, treatment planning,
imple-mentation, and evaluation. Course
includes a practicum (lab) experience in a
mental health or health care setting. (Of-
fered every even-year spring semester.) (LA)

4)
PSY 440 Forensic Psychology

Prerequisites: PSY 101 and junior/senior sta-
tus. Examines the application of psycholog-
ical principles and research to legal issues.
Topics include issues of clinical practice
such as competency to stand trial and child
custody evaluation as well as experimental
issues in jury selection and eyewitness
testimony. (Offered every even-year spring

semester.) (LA) 3)

PSY 445 Psychology as a Profession
Prerequisite: Senior status or permission of in-
structor. This course provides a foundation
for students anticipating graduation and
who are considering post graduate study
and/or entry level career opportunities in
psychology. Students will be guided in their
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professional development decision by self
assessments of their professional interests,
abilities and resources and will develop
systematic strategies to assist in achieving
their post graduate goals. Course is pass/
fail. (1)

PSY 450 Senior Research Seminar
Prerequisite: PSY 360 and senior standing in
psychology or consent of instructor. Student-
initiated research projects include final
selection of research area, literature review,
generation of hypotheses, operational defi-
nition of variables, data-gathering analysis,
and presentation and discussion of results.

(Offered every fall semester.) (LA) 3)

Religion

REL 103 Introduction to Religion
Meaning and value of religion in human
life, major traditional and modern inter-
pretations of religious experience, forms of
religious life and thought in cross-cultural
perspectives, implications of religion for
the present and future, interdisciplinary ap-
proach. (Offered every semester.) (LA) ((()
(s1) €)

REL 295 Introductory Topics in Religion
Prerequisite: to be determined by the Division
of Humanities and Fine Arts. An introduc-
tory study of a specific topic within religion.
Intended for freshmen and sophomores, or
for students with little or no background

in religion. The students may repeat the
course, but not the topic. (Offered as
needed) (LA) (1-3)
REL 399 Independent Study

Prerequisite: consent of instructor. (Offered
every semester.) (1-3)

Social Sciences
SS 160 Lifework Planning
The identification and understanding of
aspirations, values, skills, and characteris-
tics important in the student’s pursuit of
personal goals and career interests. Consid-
eration of the current and future world of
work. Development of the skills and incen-
tives necessary to plan and achieve

(1

life goals. (Offered as needed.) (LA)

SS 231 Statistics for Social Science
Descriptive and inferential statistics for the
behavioral sciences; frequency distribu-
tions, measures of central tendency, vari-
ance, probability, hypothesis testing, and
parametric tests (including analysis of vari-
ance); and an introduction to correlation
and regression. (Offered every semester.)
3)

(LR) (QM)

SS 291 Social Sciences Seminar
Prerequisite: consent of instructor. Explora-
tion from an interdisciplinary perspective
or of a specific topic relevant to the social
sciences through theory, fiction, and other
sources of information. (Offered as

3)

needed.) (LA)

SS 295 Introductory Topics in Social
Sciences

Prerequisite: to be determined by the Division
of Basic and Applied Social Sciences. An
introductory study of a specific topic within
social sciences. Intended for freshmen and
sophomores, or for students with little or
no background in social sciences. The stu-
dent may repeat the course, but not the

topic. (Offered as needed.) (LA) (1-3)

SS 402 Senior Seminar in Social
Sciences

Prerequisite: senior standing in criminology/
criminal justice or sociology. This capstone
course involves the overview, synthesis
and re-examination of academic and
experiential learning in the major while
anticipating a career and/or further educa-
tion. A close examination of a topic (e.g.
social policy, comparative criminal justice
systems or new directions in Criminology,
Criminal Justice or Sociology) allows for a
summary, reassessment and critique of the
major discipline’s knowledge base and its
applications as embodied in the coursework
required in the major. Students will gener-
ate a portfolio representing course-work
and major-related experiential learning.
They will engage in self-assessment, learn-
ing-consolidation and reflection in order to
apply insights to future activities. (Offered
every spring semester). (LA) 3)
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SS 491 Advanced Seminar in Social

Sciences

Prerequisite: consent of instructor. An in-

depth, intensive study from an interdisci-

plinary perspective of topics related to the

social sciences. (Offered as needed.) (LA)
3)

SS 495 Advanced Topics in Social
Sciences

Prerequisite: to be determined by the Division
of Basic and Applied Social Sciences. An
advanced study of a specific topic within
social sciences. Intended for juniors and
seniors, or for students with an appropriate
background in social sciences. The student
may repeat the course, but not the topic.

(Offered as needed.) (LA) (1-3)

Social Work

SWK 101 Introduction to Social Work
A foundation course that provides an
overview of the social work profession
examined through the scope of historical
development, related theories, and under-
standing of current practice. The standards
of the profession will be introduced to
students, and beginning understanding of
self and others through issues of diversity,
beginning practice skills, and role plays.
This course allows a realistic view of social
work through the use of guest lecturers
from, and field trips to, a variety of social
work settings and through an additional

requirement for community work.
(Offered every fall semester.) 3)

SWK 201 Social Welfare Policy and
Service 1

Prervequisite: SWK 101 or concurrent. Enroll-
ment restricted to social work majors.
Policy development process including:
structure of the service delivery system;
organizations and social inequities in
service delivery and organizations, change
strategies that promote social and econom-
ic justice; examination of history of social
welfare in the United States; the ideology,
values and policies that have influenced
social programs and current programs,
organizations, provisions, and issues;
participation in lobbying on the National
Association of Social Workers Legislative

Day or an equivalent experiential activity is
required, as well as a grant-writing lab.
(Offered every spring semester). (3)

SWK 209 Social Work Perspectives in
Early Childhood Disabilities

Prerequisite: SWK 101 (or concurrent).
Examination of early childhood disabilities
from a strengths based perspective which
states that all individuals are seen in re-
gards to strengths. Students will study spe-
cific disabilities and know causes; prenatal
and post-natal. Service delivery focuses on
systems theory which addresses the child
with his/her environment. The primary

age group discussed is infants and children
ages 0-4 with disabilities and their families.
Students will develop the understanding of
working with interdisciplinary teams.
(Offered every spring semester.) 3)

SWK 211 Generalist Social Work
Practice 1

Prerequisites: SWK 101. An introduction to
the social work profession; values, ethics,
theories, concepts and generalist practice
methods. Foundational generalist prac-
tice skills for work with client systems of
various sizes to include micro, messo, and
macro levels of practice. Generalist social
work practice encompasses assessment and
intervention within all three levels of prac-
tice founded in the principles of systems
theory. Students will engage in a variety
of experiential learning activities such as:
professional writing, social work documen-
tation, human service program design and
evaluation, counselor/client relationships,
interviewing and assessing techniques,
skills in communication and
confidentiality. (3)

SWK 220 Ethics and Diversity in Social
Work

Prerequisite: SWK 101 or concurrent. This
is a fundamental course for all social work
students. It addresses the areas of diversity
in which the Council for Social Work Edu-
cation requires all social work students to
have a working knowledge. These areas in-
clude, but are not limited to, issues of race,
ethnicity, culture, class, gender, sexual
orientation, religion, physical or mental
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ability, age, and national origin. It assists
students in becoming aware of and sensi-
tive to these issues, as well as building some
beginning skill level with diverse popula-
tions. Important social work qualities, such
as non-judgmental attitudes, acceptance,
and a client-centered approach, will be
explored. The required standard for the
profession and student, the National Asso-
ciation of Social Work Code of Ethics, will
be introduced and worked with to further
the student’s ability to understand and use
its structure. The class members apply their
knowledge by exploring ethical dilemmas
and their application with clients, them-
selves, and the practice of social work.
(Offered every spring semester). (LA) ~ (3)
SWK 221 Human Behavior and Social
Environment I

Prerequisite: SWK 101. Content about
human bio-psycho-social develop-

ment through the life stages, including
knowledge about social systems in which
individuals live (families, groups, organiza-
tions, instructions, and communities). The
application of systems to a social work per-
spective of human development; emphasis
on life situations encountered by generalist
social workers and the impact of factors
such as oppression, discrimination, poverty,
and sexism. (Offered every fall semester).

)

SWK 250 Substance Abuse and Families
Pre- or corequisite: BIO 202. Substance
abuse within family systems and society

at large is a prevalent issue in social work
practice. This course will provide an over-
view of the progression of substance abuse
and how it has an impact on individuals,
families, social institutions, and communi-
ties. Identification of substance abuse and
dependency, basic counselor-client practice
skills, and levels of social work intervention
will be incorporated into the curriculum.
The format will be interactive and
experiential. (Offered every spring
semester.) 3)
SWK 295 Introductory Topics in Social
Work

Prerequisite: to be determined by the Division

of Education and Social Work. An intro-
ductory study of a specific topic within
social work. Intended for freshmen and
sophomores, or for students with little or
no background in social work. The student
may repeat the course, but not the topic.

(Offered as needed.) (1-3)

SWK 302 Social Work Research
Methods

Corequisite: SS 231. This course will
introduce students to the concepts and
principles of social work research method-
ology. Topics include familiarization with
research terminology, problem formulation,
conceptualization and operationalizing
research questions, measurement, methods
of data collection, types of data collection,
sampling, causal inference, and research
designs. Emphasis will be placed on devel-
oping skill in evaluating one’s own practice,
particularly through single-system design.
The course will also develop the student’s
ability to critically evaluate published
research and to formulate and carry out
research. Respect for the unique character-
istics of diverse populations will be stressed
as the course covers social work research in
light of diversity, multicultural biases, and
social and economic justice. (Offered every
spring semester.) 3)

SWK 312 General Social Work Practice
II

Prerequisite: SWK 211. Enrollment re-
stricted to social work majors. Focus on
the professional use of self through client
and systems work. Skill emphasis will be in
nonverbal behavior, use of various clinical
assessment tools, awareness of and sensitiv-
ity to cultural and self-awareness. Students
will integrate quantitative and qualitative
research to generalist social work practice
and further develop skills of critical
thinking. (Offered every spring semester.)

)

SWK 331 Youth Services Delivery
Systems

Child welfare services and the juvenile jus-
tice system; the impact of such problems as
abuse, juvenile delinquency, and emotional
disturbance on children; and the child as a




human being. (Offered every fall
semester.) 3)
SWK 332 Group Processes

Prerequisite: SWK 312. Formation, defini-
tion, and process of a group; group interac-
tions using group exercises and observa-
tions, and beginning facilitator experience.
Also listed as SOC 332. (Offered every
spring semester.) (LA) 3)

SWK 334 Evaluation Strategies in
Human Services

Prevequisite: junior standing. A course with
flexible content to address current practical
needs in human service fields. The course
will develop and expand skills essential for
understanding a variety of assessment tools
in human service professions. It is designed
to supplement competency areas as a
bridge from theory to application. (Offered
every fall semester.) 3)

SWK 351 Generalist Social Work
Practice II1

Prevequisites: junior or senior level stand-

ing in the social work program, SWK 201.
SWK 351 is the junior/senior level practice
course for social work majors. Its focus

is on macro-level practice. Topic areas
include family systems through general sys-
tems theory. Understanding of macro-level
government, funding, and human service
agency structures is emphasized. Theories
and practice of community organizations,
needs assessments, and the social worker’s
role in all of the above is discussed.
(Offered every fall semester.) 3)

SWK 390 Junior Social Work Field
Period

Prerequisite: admittance into major and writ-
ten consent of a social work faculty member.
Off-campus experiential education in
varied community agency settings with
exposure to direct practice, service roles,
and diverse populations. (Offered every
summer and January.) 3)
SWK 399 Independent Study

Prerequisite: consent of instructor. (Offered
every semester.) (1-3)

SWK 401 Social Welfare Policies and
Services 11

Prerequisites: SWK 201, SOC 301 or SWK
302. An examination of selected laws,
programs, benefits, and services that form
the basis of social welfare policy in the
U.S., and social welfare policy analysis and
its application. The structure of service
delivery systems, organizations, and social
inequities in service delivery; and organiza-
tional change strategies that promote social
and economic justice. An introduction to
program development. (Offered every fall
semester.) 3)

SWK 421 Human Behavior and Social
Environment II

Pre- or corequisite: SWK 351. (Must be
taken the fall semester prior to SWK 450.)
Examination of the human condition from
adolescence to old age (ages 12-82+).
Students will learn to identify the “critical
issues” at each developmental stage of life
using biological, sociological, psychological,
and spiritual assessment models. Generalist
issues which affect the entire span of the
life cycle will also be addressed. This course
heavily emphasizes the shift for students
from theory to practice through extensive
use of experiential activities which include
doing actual assessments, developing a
program for a topic of diversity, team-based
activities, etc. (Offered every fall semester.)

)

SWK 450 Senior Practicum and Seminar
Prerequisite: only those students who are
candidates for the baccalaureate degree in
social work may be admitted into the practi-
cum and seminar. Block placement in social
service agencies, including generalist work
at an approved setting for a minimum of 32
hours a week and a semester research proj-
ect. Students evaluate their own practice
interventions using quantitative and quali-
tative methodologies. Students develop
greater awareness of the professional use of
self in practice settings. (Offered every
spring semester.) (15)
SWK 490 Senior Social Work Field
Period

Prerequisites: SWK 390 and written consent
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of a social work faculty member. Off-campus
experiential education in varied communi-
ty agency settings, with exposure to direct
practice, service roles, and diverse popula-
tions. (Offered every summer and

January.) 3)

SWK 495 Advanced Topics in Social
Work

Prerequisite: to be determined by the Division
of Education and Social Work. An advanced
study of a special topic within social work.
Intended for juniors or seniors, or for
students with an appropriate background
in social work. The student may repeat the

course, but not the topic. (Offered as
needed.) 3)

Sociology

SOC 101 Introduction to Sociology

The sociological perspective as applied to
the contemporary world, and concepts and
principles used to analyze social relation-
ships and institutions. (Offered every

semester.) (LA) (€S5) (0C) 3)

SOC 201 Introduction to Applied
Methods in Sociology

This course introduces students to theory
and common methods of applied sociol-
ogy, also known as sociological practice,
particularly in the field of community
studies. Through study, simulation, and
field experience, students will learn and
practice applying basic methods and skills
in such areas as meeting facilitation and
group decision making; needs assessment;
community resource analysis, policy analy-
sis; policy and program development; grant
writing and administration; program evalu-
ation; conflict mediation; action research;
and organizational and social change.
(Offered every even-year fall semester). (3)

SOC 202 Crime, Deviance, and Social
Control

Prerequisite: SOC 101. Criminal and devi-
ant behavior; interaction between society
and delinquents, criminals, and deviants;
social controls inside and outside cor-
rectional systems; and relevant theories in
contemporary criminological research. Also

listed as CRM 202. (Offered every spring
semester.) (LA) 3)

SOC 222 Power and Inequality
Prerequisite: SOC 101. Hierarchical rela-
tions and power processes among people
and groups in the economic, social and
political spheres of life; principal theories
explaining inequality, including gender and
age inequality, as well as life chances, life
styles, and political power. (Offered every
even-year fall semester.) (LA) 3)

SOC 245 Environmental Sociology
Prerequisite: SOC 101. This course is an
introduction to the field of Environmental
Sociology, the study of the interaction
between human societies, social behavior
and the natural environment. Focusing on
modern societies, we examine social and
cultural factors that 1) affect the overall
societal-environmental relationship and,

2) affect environmental problems and col-
lective efforts to respond to them. Social
factors include social-structural elements
such as the economy, government and
communities as well as patterns of social
inequality. Cultural factors include prevail-
ing and competing beliefs about the natural
environment and values as manifested in
life-style, aesthetics and civic participation.
Social movements addressing these factors
will also be examined. (Offered every odd-
spring semester). (LA) (PN) 3)

SOC 295 Introductory Topics in
Sociology

Prerequisite: to be determined by the Divi-
sion of Basic and Applied Social Sciences.

An introductory study of a specific topic
within sociology. Intended for freshmen
and sophomores, or for students with little
or no background in sociology. The student
may repeat the course, but not the topic.

(Offered as needed.) (LA) (3)

SOC 301 Methods of Social Research
Prerequisite: SOC 101, SS 231. Basic quali-
tative and quantitative methods of empiri-
cal social research; techniques of design,
hypothesis testing, collection, analysis, and
interpretation of data. (Offered every
spring semester.) (LA) 3)
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SOC 302 Ethnic Diversity

Prerequisite: SOC 101. Interrelations of
ethnic and racial groups to dominant
groups or other minority groups; prejudice,
stereotypes and discrimination; influence
of group cultures and multiculturalism on
intra-group cohesion and inter-group ten-
sions, conflicts, and accommodations.

(Offered every fall semester.) (LA) (3)

SOC 303 Victimology

Prerequisite: CRM 202 or permission of
instructor. This course involves the study

of issues related to crime victimization.

An overview of the historical and emerg-
ing role of victimology as a field of study
provides the foundation necessary to
examine patterns of victimization. A survey
of theories of victimization emphasizes how
the recognition of victims in the study of
crime influences criminological theory and
research. Issues particular to types of of-
fenses and to specific populations of victims
are examined and discussed. Myths sur-
rounding crime victims and victimization
are critically evaluated for their accuracy
and explanatory value. The relationship
between the crime victim and the criminal
justice system is also examined. Implica-
tions for research and policy are explored.
Also listed as CRM 303. (Offered every
even-year fall semester.) (LA) (3)

SOC 311 Organized Crime

Prerequisite: SOC/CRM 202. Comparative
study of local, regional, national and inter-
national crime groups and organizations

as part of a criminal system that includes
government officials, business leaders

and police; provision of unlawful services
in strong public demand and protection
through corruption and intimidation. Also
listed as CRM 311. (Offered every odd-year
spring semester). (LA) 3)

SOC 312 Predatory Crime and Violence
Prevequisite: SOC/CRM 202. Analysis of
such offenses as robbery, vandalism, arson,
stalking, assaults, domestic violence, sex
crimes, and homicides as committed by
both occasional and career criminals. In-
depth exploration of the range of theoreti-
cal explanations for such offenses. Also

listed as CRM 312. (Offered every even-
year spring semester.) (LA)

SOC 322 White Collar and Corporate
Crime

Prerequisite: CRM 202 or permission of
instructor. This course examines the con-
ceptualization, operational definitions and
typologies of white collar and corporate
crime. Methods of studying these crimes
are evaluated. A survey of theories and a
review of research findings and case stud-
ies serve to identify the impacts of these
crimes on both the individual and society.
They also highlight the individual, organi-
zational, and contextual variables related
to offending. This course provides an intro-
duction to the various social, political, and
legal controls on white collar and corpo-
rate offending, and policy implications for
responding to and controlling these crimes.
Also listed as CRM 322. (Offered every
odd-year fall semester.) (LA) 3)

SOC 323 Juvenile Delinquency
Prerequisites: SOC 202. This course ap-
proaches juvenile delinquency as a unique
kind of crime different from ordinary adult
crime in etiology, motive, prevention,
justice system, and treatment. Emphasis on
research findings and synthesis of theoreti-
cal perspectives in analysis and explanation
of delinquency. Also listed as CRM 323.
(Offered every even-year fall semester.)

)

SOC 325 Environmental Crime
Prerequisite: CRM 101 or permission of
instructor. This course examines crimes

and near-crimes where environmental
harm results. With a focus on the U.S.A.,
the following topics will be examined: the
evolving legal and cultural definition of
environmental crime; the enforcement of
environmental laws by both federal and
state regulatory structures and by polic-

ing agencies, prosecutors, and courts;

types of environmental crimes and types

of criminals including motivations, causal
factors and conducive conditions. As well,
we note the international scope of some
environmental crime and the complexity of
international responses. Also listed as CRM

©



325. (Offered every even-year spring
semester. (LA) 3)

SOC 344 Sociology of the Family
Prerequisite: SOC 101. Structure, process
and function of family systems, emphasiz-
ing historical development and change in
such areas as economics, gender roles and
socialization; types of families, including
extended, nuclear, single parent, blended,
binuclear, and gay and lesbian families,
noting variation in family form and impact
of social policies. (Offered every fall
semester.) (LA) 3)

SOC 346 Family Violence

Prerequisite: junior standing. This course
provides introduction to the estimates of
prevalence, severity, and types of family
violence in the United States. A history of
family violence and the ideologies, social
policy, law, and cultural practices and at-
titudes that structurally support family vio-
lence will be explored. Students will gain
an understanding of the sociological and
social psychological factors that contribute
to and perpetuate family violence, exam-
ine the theoretical perspectives currently
utilized in the study of family violence,
and apply them to various types of family
violence. The course provides for a critical
examination of a range of policies and
programs designed to prevent and respond
to particular forms of family violence. Also
listed as CRM 346. (Offered every odd-year
spring semester) 3)

SOC 353 Drugs in American Society
Prervequisite: ENG 112. This course is
designed to provide specific knowledge
about contemporary alcohol and drugs
issues. Drug use and abuse are examined
as social—rather than medical or psycho-
pathological—phenomena. Course materi-
als review how, why, and when “drugs”
were and are feared, exalted, condoned,
and/or stigmatized. Specifically, the course
addresses the history of drug use and regu-
latory attempts in the United States; the
relationship between drug use and racism/
class conflict; pharmacology and use pat-
terns related to specific drugs; perspectives
on the etiology of drug use/abuse; drug

using subcultures; drug policy, drug legisla-
tion, and enforcement; the promotion and
condemnation of drug activities in the mass
media. Also examined are the problems
associated with drug use and sale, such

as physical and mental health changes,
familial problems, crime and violence. Also
listed as CRM 353. (Offered every even-

year spring semester.) 3)

SOC 375 Groups and Organizations
Prervequisite: SOC 101 or permission of
instructor. This course addresses mid-level
social structures focusing on groups and
organizations. Together with communities,
these patterned social relationships weave
the individual into and comprise key ele-
ments of the larger society. The structure
and dynamics of groups and of various
organizational types will be examined
through analysis of communication, leader-
ship, cooperation and cohesion, inter-
group relations, conflict, power, politics
and change. The societal impacts of these
meso-level structures will be considered.

(Offered every odd-year fall term). 3)

SOC 399 Independent Study
Prerequisite: consent of instructor. (Offered
every semester.) (1-3)

SOC 406 Social Movements and
Collective Behavior

Prerequisite: SOC 101 and junior standing.
In this course we examine conceptually
distinct theoretical models of this especially
dynamic area of society. The emergence
and development of such forms of behavior
as crowds, mobs, riots, strikes, includ-

ing revolutions, protests, fads, fashions,
rumors, panics, crazes, and organized social
movements are studied. Together these
model relations at the inter-group level of
analysis. (Offered every even-year spring
semester.) 3)

SOC 407 Micro Social Theory: Mind,
Self and Society

Prerequisites: SOC 101 and junior or senior
standing. Conceptually distinct theoretical
models in micro-sociology; emergence and
development of the self as a social product,
and the effects of social interaction on
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individual thought and action; social psy-
chological modeling of relationships at the
inter-personal level of analysis. (Offered
every odd-year spring semester.) (LA)  (3)

SOC 495 Advanced Topics in Sociology
Prerequisite: to be determined by the Divi-
sion of Basic and Applied Social Sciences.

An advanced study of a specific topic
within sociology. Intended for juniors and
seniors, or for students with an appropriate
background in sociology. The student may
repeat the course, but not the topic.

(Offered as needed.) (LA) 3)

Spanish

SPA 101 Introduction to Spanish

An introductory course with emphasis on
conversational skills. Basic structures, pro-
nunciation, vocabulary, and use of audio

materials. (Offered as needed.) (LA) 3)

SPA 102 Continuing Introduction to
Spanish

Prerequisites: SPA 101 or one-to-two years of
high school Spanish, with consent of instructor.
Development of skills in understanding,
speaking, reading, and writing. Culturally
oriented readings and use of audio
materials. (Offered every spring semester.)

)

SPA 203 Spanish for Communication
Prerequisite: SPA 102 or two years of high
school Spanish. Further development of ba-
sic concepts and systematic cultivation of
conversational skills. Practice of grammati-
cal structures as necessary. (Offered every

fall semester.) (LA) 3)

SPA 208 Spanish for the Professions
Prerequisite: SPA 203 or three years of high
school Spanish. Situational conversational
vocabulary and written forms of communi-
cation oriented to achieving communica-
tive proficiency in professional life. Alter-
natively focused to meet needs of business,
health, and social work professions.
Emphasis on development of intercultural
sensitivity. (Offered every spring.) (LA) (3)

SPA 304 Latin American Short Story
Prerequisite: SPA 203. Survey in Spanish of
major Latin American short story writers,
such as Borges, Rulfo, Garcia Marquez, and
Quiroga, emphasizing contemporary
contributions. (Offered every odd-year fall

semester.) (LA) 3)

SPA 309 Spanish for Native Speakers
Prerequisite: Consent of instructor. Focus
on grammatical structures, vocabulary,
spelling and reading comprehension for

bilingual students. (Offered every odd-year
fall semester, as needed.) (LA) 3)

SPA 310 U.S. Latino Literature and
Culture
Prerequisite: SPA 203 or equivalent. An ex-
ploration of works by the U.S. Latino com-
munity with emphasis on those by Puerto
Ricans, Cubans, and Mexican-Americans.
Focus on historical and social contexts as
expressed in drama, poetry, prose, and film.
(Offered every odd-year spring semester.)
3)

SPA 311 Culture and Cibvilization of
Latin America

Prerequisite: SPA 203 or three years of high
school Spanish. A survey of the arts, history,
and diverse regions of Latin America from
pre-Columbian times to the present.
(Offered every even-year fall semester.)

(LK) 3)

SPA 312 Culture and Civilization of
Spain

Prerequisite: SPA 203 or three years of high
school Spanish. A survey of the arts, his-
tory, and diverse regions of Spain from the
Middle Ages to the present. (Offered every
even-year spring semester.) (LA) 3)

SPA 295 Introductory Topics in Spanish
Prerequisite: to be determined by the Division
of Humanities and Fine Arts. An introducto-
ry study of a specific topic within Spanish.
Intended for freshmen and sophomores, or
for students with little or no background

in Spanish. The student may repeat the
course, but not the topic. (Offered as
needed.) (1-3)
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SPA 399 Independent Study
Prevequisite: consent of instructor. (Offered
every semester.) (1-3)

Sports Management

SPS 100 Introduction to Sports
Management

Prerequisite: sophomore standing. This is an
introductory course for students enrolled in
the sports management program. Stu-
dents will be taught the basic principles of
administrative and management concepts
associated with amateur/professional ath-
letics and the fitness/recreation industry.
Descriptions of career opportunities are
provided to help the student design a
course of study that best meets his/her ca-
reer goals. Introduction to Sports Manage-
ment is the prerequisite for all other sports
management course offerings. (Offered
every spring semester.) 3)

SPS 201 Sports Management 1
Prerequisite: SPS 100. An overview of the
sports management industry to include
public relations and marketing, law and
ethics, facility management, health and
safety, and technology issues. Course
content will be disseminated through a
combination of lectures, guest speakers,
readings and presentations. (Offered

every fall semester.) 3)

SPS 301 Sports Management 11
Prerequisite: SPS 201. An overview of the
sports management industry to include
strategic planning, finance, event manage-
ment, facility design and specification, and
personnel management. Course content
will be disseminated through a combination
of lectures, guest speakers, readings, and
presentations. Emphasis is placed on writ-
ten and communication skills for acquiring
entry-level positions in sports management.
(Offered every spring semester.) 3)

SPS 401 Senior Project

Prerequisite: senior standing. Selected
independent study of design project with
approval of departmental personnel. Stu-
dents are able to apply classroom theory to
practical experience. (Offered every fall
semester.) 3)

Theatre and Drama

THR 101 Introduction to Theater and
Drama

Overview of dramatic literature, theater
history, and the many aspects of theater
arts: acting, directing, design, and technical
theater. Read plays, prepare scenes, and
view live and filmed performances.

(Offered annually.) (LA) (FP) 3)

THR 105 Reader’s Theater

A study of the theories and principles of
oral communication through the medium
of interpretive reading and an understand-
ing of professional readers’ theater. (Of-

fered as needed.) (LA) 3)

THR 221 Foundations of Acting
Introduction to the fundamentals of acting
including techniques for developing self-
awareness, relaxation, imagination, obser-
vation and concentration as well as the use
of the voice and body in characterization
development. Attendance at, as well as
responses to, a number of stage productions
scheduled during the term are required.

(Offered as needed.) (LA) (3)

THR 222 Foundations of Acting and
Directing

Introduction to the fundamentals of act-
ing and the directing process. The course
includes techniques for developing self-
expression and self-confidence, enhancing
powers of concentration, and exploring

a systematic approach to preparing a role
for performance. Additionally, the course
will focus on the preparation, analysis, and
rehearsal skills a director needs to achieve
a successful production. Attendance at,

as well as responses to, a number of stage
productions scheduled during the term are
required. (Offered every odd-year spring
semester.) 3)

THR 231 Technical Direction and
Design

An introduction to the elements of the-
atrical design and basic skills in areas of
construction, lighting techniques, drafting
and stagecraft. (Offered every even-year

fall semester.) (LA) 3)




THR 243L Theatre Production Lab I
Prerequisite: Consent of instructor. Students
gain creative experience and acquire
competence through active and sustained
participation in various aspects of a theatri-
cal production under faculty supervision.
Students receive credit for work as: an
assistant stage manager or as an assistant to
the set, light, sound or costume designer,
properties master, technical director or
public relations/box office manager in
either a studio or a major production. This
course may be retaken for credit, with fac-
ulty approval, up to four times. (Offered
every semester.) (LA) (1)

THR 263L Theatre Performance Lab 1
Prerequisite: Consent of instructor. Students
gain creative performance experience
through active participation as performer
in a designated role or as an assistant direc-
tor in either a studio or a major production.
This course may be retaken for credit, with
faculty approval, up to two times. (Offered
every semester.) (1)

THR 270 History of Theatre and Drama
A study of the evolution of theatre from
the ancient world to the modern day. Ma-
jor playwrights of each period are discussed
as reflections of the changing physical
theatre, as well as the social, political, and
artistic concerns of each period. Includes
reading and analysis of plays in their social
and theatrical contexts. Cross-listed with
ENG 270. (Offered every odd-year spring
semester.) (LA) 3)

THR 273 History of Theatre and Drama
I: Classical Period
(Offered as needed.) (LA) 3)

THR 274 History of Theatre and Drama
II: Medieval to the 19th Century
(Offered as needed.) (LA) 3)

THR 275 History of Theatre and Drama
III: End of the 19th Century to the
Present

(Offered as needed.) (LA) 3)

THR 295 Introductory Topics in
Theater

Prerequisite: to be determined by the Division
of Humanities and Fine Arts. An introduc-
tory study of a specific topic within theater.
Intended for freshmen and sophomores, or
for students with little or no background
in theater. The student may repeat the
course, but not the topic. (Offered as

needed.) (LA) 3)

THR 321 Advanced Acting

Prerequisite: THR 22 1. Further study of
acting technique of the stage. Course work
includes continued exercises, improvisa-
tions, and scene study moving the elements
of acting toward specific ideas of perfor-
mance, defining intentions and motivation
for acting. Focus is on character analysis
and scene study. Out-of-class assignments
may include attendance at area stage pro-

ductions. (Offered as needed.) (LA) 3)

THR 322 Advanced Acting and
Directing

Prerequisite: THR 222. Further study and
practice of acting techniques and the
directing process through exercises and

the examination of production styles and
concepts, analysis and staging of dramatic
texts, and character analysis. Attendance
at, as well as responses to, a number of
stage productions scheduled during the
term are required. (Offered every even-year
spring.) 3)

THR 331 Advanced Technical Direction
Prerequisite: THR 231. Advanced scenic,
costume, lighting and sound design. Stu-
dents develop design skills through a series
of assighments as well as through class
discussion, critique, and practical expertise.

(Offered as needed.) (LA) 3)

THR 343L Theatre Production Lab II
Prerequisite: THR 243L and consent of in-
structor. Advanced participation in various
aspects of a theatrical production under
faculty supervision. Students build on
experience gained during Theatre Produc-
tion Lab I. During this lab, students receive
credit for work as a stage manager or as a
set, light, sound or costume designer, prop-
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erties master, technical director or public
relations/box office manager of a major
production. This course may be retaken for
credit, with faculty approval, up to four
times. (Offered every semester.) (LA) (1)

THR 355 Script Analysis

The analysis of major theatrical genres and
styles from the point of view of the theatre
practitioner. The purpose of the course

is to enable actors, directors, designers

and critics to acquire the analytical tools
necessary to decode dramatic text into a
blueprint for production from their indi-
vidual perspectives. The work ranges from
traditional literary and structural analysis
to acted excerpts, design renderings and
production concepts. (Offered as needed.)

(LA) 3)

THR 361 Directing 1

An examination of the basic skills and
techniques involved in directing for perfor-
mance including the reading and selection
of scripts, casting, blocking and working
with the actors and designers. Students will
select a short script and direct it for presen-
tation at the end of the semester. (Offered
as needed.) (LA) 3)

THR 363L Theatre Performance Lab II
Prerequisites: THR 263L and consent of the
instructor. Advanced creative performance
experience which builds on knowledge and
skills gained during Theatre Performance
Lab I. Students actively participate in a
designed role or as a director in a major
production. This course may be retaken for
credit, with faculty approval, up to three
times. (Offered every semester.) (LA) 3)
THR 364 Field Period: General Theater
and Drama Field Period

Off-campus experiential education op-

portunity that allows the student to apply
his/her academic knowledge to a real-

career setting. (Offered as needed.) (LA) (3)

THR 370 Junior Practicum or Summer
Playhouse
Provides students with the opportunity to
be involved in an off-campus theatrical

©)

experience. (Offered as needed.) (LA)

THR 376 Special Topics in Theatre and
Drama

Advanced study of a specific topic within
theatre and drama. Intended for juniors
and seniors, or for students with an appro-
priate background in theatre and drama.
The student may repeat the course, but not
the topic. Also listed as ENG 376. (Offered
every odd-year fall semester.) 3)

THR 399 Independent Study
Prerequisite: consent of instructor. (Offered
every semester.) (1-3)

THR 440 Advanced Theatre Practicum
Prerequisite: senior standing or permission of
the instructor. As the capstone activity of
the Concentration in Theatre and Drama,
each student will complete a major piece of
work, in the area of acting, directing, tech-
nical design and direction, stage manage-
ment, playwriting, theatre history, dramatic
criticism, etc. This activity may take many
forms, such as writing an original play (full-
length) or collection of shorter plays; a the-
sis (research and writing in theatre history,
dramatic literature, or theory); research
and preparation of an individual project

in acting; research and preparation of an
individual project/production in design or
theatre technology, culminating in an oral
presentation and submission of appropriate
design materials, such as sketches, render-
ings, models, and examples of drafting, a
collaborative production project involving
several seniors (e.g. playwright, director,
one or more designers). (Offered every
semester.) 3)
THR 461 Advanced Directing
Prerequisite: THR 361 and consent of the
instructor. The study and practice of the
directing process through examination of
production styles and concepts, analysis
and staging of dramatic texts, and discus-
sion of performance theory. Each student is
expected to direct a one-act play for public
performance as the culmination of the
semester’s work. Extensive rehearsal time is
required in addition to class meetings.

(Offered as needed.) (LA) 3)
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THR 464 Field Period: Specialized
Theater and Drama Field Period
Off-campus experiential education op-
portunity that allows the student to apply
his/her academic knowledge to a real-ca-
reer setting. (Offered every January and
summer session.) (LA) 3)

THR 485 Senior Production Project
Prerequisite: Senior standing or permission

of the instructor. As the capstone activity
of the theater major, each student will
complete a major piece of work in the area
of his/her concentration such as acting,
directing, design, technical production,
stage management, playwriting, theater
history, dramatic criticism, etc. This activ-
ity may take many forms, such as writing
an original play (full-length) or collec-
tion of shorter plays; a thesis (research

and writing in theater history, dramatic
literature, or theory); research, rehearsal
and presentation of an individual project
in acting; research and preparation of an
individual project/production in design or
theater technology, culminating in an oral
presentation and submission of appropriate
design materials such as sketches, render-
ings, models, and examples of drafting; a
collaborative production project involving
several seniors (e.g. playwright, director,
one or more designers). Students must ap-
ply for approval of their capstone project in
advance, preferably by the end of their
junior year. (Offered as needed.) (LA) (3-6)
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Debra Dyer - Assistant Professor of Ed-
ucation (2006); B.A., SUNY Potsdam;
M.S., Ed.D., Binghamton University

Martha French - Assistant Professor of
Education (2005); B.S., Presbyterian
College, M.Ed., Kent State University

Rita Gow - Assistant Professor of Ac-
counting (2005;) B.A., B.S., Skidmore
College; M.B.A., University of Buffalo

Anne Marie Guthrie - Assistant
Professor of Education (2001); B.A.,
Ed.M., University of Buffalo; Ed.D.,
The University of Memphis

Alexis Haynes - Assistant Professor of
English (2007); B.A., M.St., Ph.D.,
University of Oxford

William Howard - Assistant Professor
of Business and Management (2000);
B.A., Allegheny College; M.Ed., Rob-
erts Wesleyan

Christopher Leahy - Assistant Profes-
sor of History (2007); B.S., Wash-
ington & Jefferson College; M.A.,
Virginia Tech; Ph.D., Louisiana State
University

Carole K. Lillis - Assistant Professor
of English (1998); B.A., Cleveland
State University; M.A., University of
Rochester

Patricia Mattingly - Assistant Profes-
sor of Nursing (2007); B.S., George
Manson University; M.S., University of
Maryland

Jennifer Mealey - Assistant Professor
of Social Work (2007); LMSW, MSW,
Nazareth College

Vikki O’Connor - Visiting Assistant
Professor of Social Work - CPS (2009);
B.S., SUNY Empire State College;
MSW, Syracuse University; Ph.D.,

Syracuse University

Linda Park - Assistant Professor and
Director of Lightner Library (2001);
B.S., State University of New York
College at Buffalo, M.L.S., ].D., SUNY
Buffalo

Alex Perryman - Assistant Professor
of Management/Finance (2009); B.S.,
Wayne State University; M.S., Walsh
College of Accountancy; M.A., Cen-
tral Michigan University

Andrew Robak - Assistant Professor

of Chemistry (2007); B.S., Rochester
Business Institute of Technology; M.S.,
Ph.D., University of Oregon

Jonel Robinson - Visiting Assistant
Professor of Occupational Therapy
(2009); B.S., M.S., Keuka College

Elizabeth Russo - Assistant Professor of
Nursing (2005); B.S., Keuka College;
M.S., University of Rochester

Cynthia Shepardson - Assistant Profes-
sor of Education (2003); B.S., SUNY
Brockport; M.S., SUNY Buffalo; CAS:
SAS/SDA, SUNY Brockport; Ed.D.,

University of Sarasota
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Ron Sperber - Assistant Professor of
Mathematics (2005); B.S., Rensselaer
Polytechnic Institute; M.A., Ph.D.,
Binghamton University

Carolyn Teter - Assistant Professor of
Occupational Therapy (2007); B.S.,
SUNY Buffalo; M.S., D’Youville Col-
lege

Dianne Trickey-Rokenbrod - Assistant
Professor of Occupational Therapy
(2009); B.S. SUNY at Buffalo; M.B.A.,
Alfred University

Stanley Wilczek, Jr. - Visiting Assistant
Professor of Organizational Manage-
ment - CPS (2008); B.S., SUNY at
Buffalo; M.B.A., Syracuse University

Taylor York - Visiting Assistant Profes-
sor of Criminal Justice - CPS (2009);
B.A., SUNY Purchase; J.D., Pace
University School of Law

Instructors
Kimberly Fenton - Instructor in Refer-
ence and Inter-Library Loan Services

(2007) - B.S., Keuka College

Joyce Monje - Instructor of Mathemat-
ics (2007); B.S., SUNY Cortland; M.S.,
SUNY Brockport

Administration
CPS: Center for Professional Studies

Charles Ackley Jr. - Assistant Director
of Admissions Counseling

Laura Alfieris - Admissions Counselor-
CPS (2008); B.S., D'Youville College

Lois Austen - Program Coordina-

tor, Multi-Disciplinary Studies - CPS
(2009); B.A., SUNY Potsdam; M.S.,
Syracuse University; Ed.D., Columbia
University

Christin Babcock - Financial Aid
Counselor (2005); B.S., SUNY Brock-
port

Jennifer Bates - Executive Director
of Financial Aid (1993); B.S., Keuka
College

Pete Bekisz - Webmaster (2006)

J’Dale Berner - Financial Aid
Counselor (2005); B.A., Alfred Uni-
versity; M.S., Keuka College

Julia Bies - Director of Advisement
Services - CPS (2006); B.S., M.S.,
Keuka College

James W. Blackburn - Vice President
for Student Development and Dean
of Students (2003); B.S., University of
Virginia, M.Ed., University of Florida;
Ed.D., University of Virginia

David Boyer - Program Director,
Criminal Justice - CPS (2006), B.S.,
University of Maryland; M.S., George
Washington University

Gary Boyer - Program Coordinator,
Management - CPS (2008);
B.A., Gannon Univeristy; M.A. Syra-

cuse University

Jeffrey Bray - Assistant Director of
Athletics and Head Athletic Trainer
(1992); B.S., Kansas State University;
M.A., Boise State University




Jamie Burke - Head Softball and
Women’s Lacrosse Coach (2006); B.S.,
Canisius College

Joseph G. Burke - President (1997);
B.S., U.S. Air Force Academy; M.A.,
Tufts University; M.A., Ph.D., Univer-
sity of Denver

Julie Burns-Percy - Program
Coordinator, Social Work - CPS
(2004); B.S., SUNY Buffalo; M.S.W.,
Nazareth College

Melodye Campbell - Librarian -

CPS (2004); B.S., Bucknell University;
M.S., Medical College of Virginia;
M.L.S., SUNY Buffalo

Kevin Carpenter - Enrollment
Coordinator - Nursing - CPS (2004);
B.S., Keuka College

Lindsay Cohen - Admissions Coun-
selor (2007); B.A., Nazareth College;
M.A., Tufts University; M.A., Canisius
College

Virginia Coombs - Advisor to the
President (2006); A.B., A.M., Denison
University; M.S., Ph.D., University of
[llinois

Tanya Cornell-Kestler - Staff Writer/
Designer (2003); B.A., Keuka College

Troy Cusson - Instructional Design
Developer - CPS (2009); B.S., SUNY
Geneseo

Sally A. Daggett - Associate Director
for the Center for Experiential Learn-
ing (1985); B.S., M.S., Keuka College

Sue DeLyser - Human Resource
Manager (2002)

Barbara Demjanec - Laboratory Coor-
dinator (2000); B.S., Montana State
University; M.S., University of Illinois

Chevanne DeVaney - Director of
Multicultural Affairs (2007); B.A.,
Hobart and William Smith Colleges

Caryanne Farley - Director, Career
Services (2006); B.S., Binghamton
University; M.S.Ed., Elmira College

Jack Farrell - Director of Admissions
- CPS (2004); B.S., Rochester Institute

of Technology; M.A.Ed., University of
Phoenix

Audrey Faulkner - Purchasing Agent
(1980)

Kimberly Fenton - Inter-Library Loan
Librarian (2007); B.S., Keuka College

Wendy Ferrucci - Admissions
Counselor - CPS (2004); B.A., Univer-
sity of Southern Maine

Joshua Ficks - TeamWorks! Manager
(2007); B.S., Mansfield University

Seth Fikes - Sports Information
Coordinator; Head Coach, Men’s
Baseball (2004); B.S., Keuka College

Linda M. Fleischman - Registrar
(1986); B.A., Keuka College

Tom Flood - Head Coach, Men’s
Basketball, Golf (2007)

Kelsey Folckemer - Student Service
Manager - CPS (2006); B.S., Keuka
College

Jennifer Furner - Director of Student

Activities (2003); B.S., M.S., Keuka

$COHege
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Wendy Gaylord - Dean for Interna-
tional Programs (2008); B.A., Cornell
University; M.A., University of Michi-
gan; M.S., Ph.D., Indiana University

Craig Gelder - Manager, Bookstore
(2007); B.S., Keuka College

Judy Gilmartin - Database Programmer

Mary Ellen Griffiths - Director of
Student Accounts (2004)

Carol Grover - Controller (2003); B.S.,
M.S., Keuka College

Anne Marie Guthrie - Dean for the
Center for Experiential Learning
(2001); B.A., Ed.M., University of Buf-
falo; Ed.D., University of Memphis

Lori Haines - Assistant to the Presi-

dent (1987)

David Hall - Program Director, Social
Work - CPS (2001-2004, 2008);
B.S.W., RIT; M.S.W., Syracuse Uni-

versity

Brianne Hanson - Admissions Coun-

selor (2007); B.S., SUNY Cortland

Kristen Harter - Assistant Director of
Admissions Counseing (2004); B.A.,
Keuka College

Ellen Hegarty - Associate Director of
Financial Aid (2006); B.A., Shimer
College; M.A., University of Chicago;
M.B.A., University of Connecticut

Jerry Hiller - Vice President of Finance
and Administration (2003); B.A.,
SUNY Buffalo; M.P.A.,; SUNY Albany

William Howard - Program

Director, Management - CPS (20006);
B.A., Allegheny College; M.S.Ed.,
Roberts Wesleyan

Fred Hoyle - Dean of Admissions and
Marketing (2005); B.F.A., M.S., RIT

Billy Jo Jayne - Assistant Director of
Campaign Operations (2003)

Pam Jennings - Academic Skills
Counselor (2003); B.A., Hobart and
William Smith Colleges; M.S., Syra-

cuse University

Debra Jensen - Accounting Assistant/

Payroll (1999)

Anne Killen - Director of Adminis-
trative and Student Services - CPS
(2001); B.S., Keuka College; M.S. Ed.,
Elmira College

Alena Krug - Head Women’s Vol-
leyball and Women’s Soccer Coach
(20006); B.S., SUNY Cortland

Vernon Larson Jr. - Assistant to the
President (2009); B.A., Gordon Col-
lege; M.A., Michigan State University;
Ph.D., Kansas State University

Carole Lillis - Director of Academic
Success at Keuka (1998); B.A., Cleve-
land State University; M.A., University
of Rochester

Andi Lippincott - Assistant Director of
Development/Manager, Annual Giving
Programs (2007); B.A., Empire State
College

Douglas S. Lippincott - Executive
Director of Communications (1999);

B.A., SUNY Cortland
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John Locke - Program Director, Multi-
Disciplinary Studies and Instructional
Design - CPS (2007); B.A., M.A.L.S,,
Empire State College

Monica Maddox - Senior Admissions
Counselor - CPS (1999); B.S., M.S.,
Keuka College

Janet Mance - Nursing Program Ad-
ministrator - CPS (1991); B.A., Elmira
College; M.N., Yale University

Marlaine “Sparki” Mangels - Chair, Di-
vision of Nursing - CPS (2008); B.S.N.,
Alfred University; M.S.N., SUNY at

Buffalo; Ed.D., University of Rochester

Hilda Mannato - Reference Technical
Services Librarian (1996); B.A., SUNY
Geneseo; M.L.S., SUNY Buffalo

Katie Marcella - Head Cross Country
Coach; Assistant Coach, Women’s

Basketball (20009); B.S., SUNY
Brockport

Lisa Marciniak - Enrollment Coor-
dinator - CPS (2008); B.S. Medaille
College; M.S. Keuka College

Carolanne Marquis - Chief Operat-
ing Officer/Executive Vice President

(1998); B.A., North Park College;
M.A., University of Minnesota

Tracy B. McFarland - Associate Dean
of Students (2002); B.A., SUNY Gen-
eseo; M.S., SUNY Buffalo

J. Kirkland Meritt Jr. - Budget Direc-
tor (1999); B.S., Lehigh University;
M.B.A., Rochester Institute of Tech-
nology

Bradley Miller - Administrative
Database Programmer (2004)

Dena Miller - Enrollment Coordinator-

CPS (2004); B.S., Keuka College

Eva Moberg-Sarver - Admissions
Counselor (2007); B.A., Keuka College

Sara Moravec - Assistant Manager,
Human Resource - CPS (2008); B.S.,
Keuka College

Kimberly Morgan - Admissions
Counselor - CPS (2004); B.S., SUNY
Brockport; M.B.A., Medaille College

Suzanne Neary - Assistant Director
of Admissions Counseling - Interna-
tional (2009); B.A., SUNY College at
Oswego; Ed.M., SUNY at Buffalo

Jason V. Paige - Head Men’s Lacrosse
Coach (1999); B.A., Washington Col-
lege

Mark Palmieri - Director of Institu-
tional Research (2001); B.S., SUNY
Brockport

Linda Park - Director, Lightner
Library (2002); B.S., State Univer-
sity of New York College at Buffalo,
M.L.S,, ].D., SUNY Buffalo

M. Kiristine Pearson - Director of
Grants Administration (2008); B.A.,
Bates College

Richard Quest - Associate Vice
President - CPS (2009); B.A., M.A.,
Binghamton University; Ed.D., Univer-
sity of Pennsylvania




Patrick Reape - Director of Hous-
ing and Residence Life (2007); B.A.,

SUNY Plattsburgh; M.S., Southern
Connecticut State University

Martha Rich - Director of Health Ser-
vices and Prevention (2000); B.S.N.,
M.S.N., University of Rochester

Jennifer Robinson - Assistant Director,
Academic Success at Keuka (1997);
B.S., Ohio University; M.S.Ed., Clem-

son University

Karen Sable - Director of Conference
Services (2000); B.S., Cornell Univer-
sity

Jeanine Seguin Santelli - Associate
Vice President for Academic Programs
(1994); B.S., Keuka College, M.S.,
Syracuse University; Ph.D., Widener
University

Thomas Shepard - Technical Support
Specialist - CPS (2004); B.A., RIT

Christen Smith - Associate Director of
Communications (1997); B.A., St. John
Fisher College; M.S., Keuka College

Gary M. Smith - Vice President for the
Center for Professional Studies (1994);
B.S., Roberts Wesleyan College;
M.B.A., SUNY Buffalo

Jeffrey D. Snow - Director of Edu-
cational Technology (1999); B.S.,
Embry-Riddle Aeronautical University;
M.S.Ed., SUNY Oswego

Sally Ann Swartley - Coordinator for
Field Periods & Internships (2004);
B.S., Liberty University

David M. Sweet - Director of Athlet-
ics; Head Coach, Women’s Basketball
(1984); B.A., Cleary College; M.A.,

Eastern Michigan University

Matt Tantalo - Head Coach, Men’s
Soccer and Tennis (2005); B.S., RIT

Rodney Terminello Jr. - Director of
Grants Administration (2008); B.A.,
Loretto Heights College; M.B.A., Uni-
versity of Colorado

Daniel Trebendis - Assistant Direc-
tor of Admissions - Administrative
Services and Marketing (2008); B.A.,
LeMoyne College; M.A., SUNY Al-

bany

Max Tobias - Telecom Manager

(1998)

Vickie Tobias - Database Administra-
tor (2000)

Bradley Turner - Chief Technology
Officer (1997)

Sharon Tyler - Librarian (2003); B.S.,
SUNY Brockport; M.L.S., State Uni-
versity of New York at Buffalo

Lynne Van Zandt - Assistant Director
of Admissions Counseling - Transfers
(2009); B.S., St. Lawrence University;
M.S., Villanova University

Katharine Waye - Executive Direc-
tor of Alumni and Family Relations
(1997); B.A., M.A., Washington Col-
lege

Valerie Webster - Co-Curricular Tran-
script Coordinator (1999); B.S., Keuka
College




Anne K. Weed - Vice President

for Academic Affairs (1997); B.A.,
Goucher College; M.A., Ph.D., Uni-
versity of Rochester

Claudia Welbourne - Director of
Counseling Services (1990); B.A.,
Wright State University; M.A., Uni-
versity of Chicago

Patricia White - Admissions
Counselor - CPS (2008); B.S., Park
College

Nancy Wightman - Assistant Direc-
tor of Athletics; Aquatics Director;
Head Coach, Synchronized Swimming
(1996); B.A., University of California,
Riverside; M.A., Claremont Graduate
School

Administrator Emeritus

Ralph S. Wilkes - Treasurer and
Business Manager (1954-1974); B.S.,
Cornell University; M.S., Syracuse
University




Learning for Life

For Keukonians, learning does not end when the diploma is in hand and the tassel
is turned. Critical thinking, professional achievement, and adaptability distinguish the
Keuka graduate. Alumni often credit their success to the knowledge, experience, and

flexibility they acquired at Keuka.

The Keuka College Alumni Association includes nearly 7,500 graduates and for-
mer students. The Association encourages close and supportive relationships among
alumni and promotes the mission of the College. Through Association activities,
alumni continue their education and make professional contacts.

2009-2010 Alumni Association
Executive Council

President
Nancy Riker ’69

Vice President, Finance
Michael Sweet, '03

Vice President, Personnel
Susan Rand Boutwell '80

Vice President, Programs
Sondra Stevens '72

Vice President, Communications

Linda Vollbracht Bauch '67

Secretary
Carrie Potts-Porter 06

Past President
Patricia Condlin Middlebrook ’65

Alumni Trustee
Jill Gregory '82
Anne Pemberton '64

Class Representatives:
Up to and including 1950
Luella Walker Corbit '37
Patricia Waring Kohn 49

1951-1956
Dorisanne Weimert Osborn ’51
Joanne Keenan Rothfuss 56

1957-1962
Paula Gibbs Nelson '60
Patricia Radley Rogers ’58

1963-1968
Mary Lou Johnson Green ’65
Christine Irwin Palmer '65

1969-1974
Ellen Charles Chirco 73
Sheryl Henshaw Welch *70

1975-1980
Karen Duffy ’79
Bonnie Morrison O’Shea 77

1981-1986
Patricia McGall Bastedo 82
Wendy Wheaton Means '82

1987-1992
Michael Canny 90

1993-1998
Todd Buchko 95
Stephen Van Lew 93

1999-2009
Meghan Ritchie ‘02, M’04
Daniel Robbins '03

Adult Degree Representative (ASAP)
Kevin Grewe '04

2009-2010 Family Association Board
Members

Chair

TBA

Co-vice Chairs

TBA

212



Telephone Directory

Students needing further information about College offices, services, policies and procedures, and
Title IV information are encouraged to seek the assistance of Keuka staff, faculty, and administra-
tors. Below is a selected, representative list of offices and contact persons, by title, for each of the

College’s major administrative units. The College’s main number is (315) 279-5000.

Division

OFFICE OF THE PRESIDENT

ACADEMIC AFFAIRS
Academic Advising

Academic Programs
Academic Regulations
Academic Records
Academic Support Programs
Experiential Education
International Programs
Library

STUDENT AFFAIRS

General Policies

Judicial

Housing and Residential Life

Student Activities

Athletics

Counseling, Health Services

Campus Ministry

Multicultural and International Students
Protective Services

ADMISSIONS/FINANCIAL AID

Admissions

Admissions
Admissions
Financial Aid

BUSINESS OFFICE
General Accounting Policies
Student Billing

Accounts Payable

Cashier

Payroll

COLLEGE ADVANCEMENT

College Advancement

Development
Communications

Alumni and Parent Relations
General Information

Contact

Associate Vice President for
Academic Programs

Vice President for Academic Affairs

Office of Academic Affairs
Registrar

Director

Dean

Dean

Director

Dean of Students
Associate Dean
Director
Director
Director
Director
Chaplain
Director
Director

Chief Operations Officer/
Executive Vice President
Dean

Administrative Asst. Director
Executive Director

Controller
Student Accounts

Chief Operations Officer/
Executive Vice President
Associate Vice President
Executive Director
Executive Director
Secretary

Telephone

279-5201

279-5685

279-5202
279-5202
2179-5204
279-5636
279-5274
279-5221
279-5208

279-5215
279-5215
279-5655
279-5264
279-5682/5681
279-5368
2179-5378
279-5295
279-5228

279-5254
279-5254
279-5254
279-5232

219-5252
219-5237
219-5245
279-5205
279-5253

279-5254
279-5235
279-5231
279-5238
219-5262

For further assistance, students should contact either the academic affairs or student affairs offices.
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ATC 110
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OF e 71
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Board of Trustees. ............................ 198
(

Calendar, academic,............................ ] i
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Commencement, .................................. 52
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COSES, e 12
Counseling services.............................. 37
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Criminology and Criminal Justice_ ... .. 147
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Education, .................................. 152
English. .................................... 159
Environmental Science ... ... ... ... 163
Environmental Studies . ................... 164
Field Period.................................. 164
Finance ..................ccoociiiii 165
First Year Experience....................... 165
Food, Hotel, Resort Management, . ... 166
French, .. ... 166
Geography. ................... 167
Gerontology................ccooiiiiii 167
History..........oooiiii 168
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Integrative Studies......................... 170
Management, ............................... 170
Marketing ....................... 171
Mathematics ................................ 173
Music, ... 175
Occupational Science,...................... 175
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Philosophy......................l 179
Physical Education, ......................... 180
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Political Science ............................ 182
Psychology. ...................ccooiiiei 183
Religion, ................ccoooii 186
Social Sciences,............................. 186
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Sociology. ..o 190




Sports Management,..................... 194

Theatre and Drama,...................... 194
Course load,................ccooooieiiiiiil 47
Credit, ... 47
Credit by examination, .. ................... 11, 48
Criminal Justice Administration - M.S., ... 78
Criminal Justice Systems, ... .................. 7
Criminology and Criminal Justice, . ... ..... 76
D
Dance..........ccoooovieiiiiieiie 113
Deadline statement, ........................... 14
Dean’s list.....................occceel 52
Degrees with distinction, ....................... 51
Deposits............cccoiiiiiiiiiii 14
Disabilities......................ccccooeeeiiil 53
Dishonesty...............cccooeeiiiiiiiiii 58
Drama ... ... 111
E
Early Childhood/Special Education, . ... ..., 88
Education, ..................c.ccc 86
Education, Division of .. _..................... 86
English, ... 99
Entrepreneurship,............................ 81
Environmental Science, ... ................. 116
Educational Studies............................ 95
Evaluation process, ........................... 56
Exceptions to academic policy, . ... ... ... 60
Experiential Learning, ....................... 1, 60
f
Faculty, ... 200
Family Association, ........................... 211
Federal programs_.............................. 17
Fees. ..o 12
Field Period............................. 60
Financial assistance, ........................... 16
Fine Arts.....................cccc 108
Foreign study...........................ooL 50
Freshman year program, . ..................... 317
6
General Education Curriculum,_ ... ... 63
Gerontology....................ccccoeeiii 121
Grades,..........ccoooiiiiiiiii i 46
Graduate outcomes, ............................ 2
Graduation requirements_..................... 46

Grants and scholarships........................ 16
Group Field Period............................ 61
H

Health Services,................................ 38
History, College. ................................. 3
Honors, ... 51
Human Resources Management, ... ... .. 80
Humanities and Fine Arts, Division of, | 99

Independent study............................. 49
Individualized instruction, . ... ... ....... 49
Interdisciplinary studies ....................... 45
International Business, ....................... 82
International student admissions, .. .......... 10
International students_........................ 37
K

Keuka College Programs_...................... 25
L

Languages,................cccoeeeieiei 104
Leave of absence, .............................. 57
Liberal learning, .................................. 1
Literacy (B-6; 5-12) -M.S..................... 97
Loans, ... .....cooiiiiiiiiii i 18
M

Major fields of study. ........................... 44
Major financial assistance sources_ ... ....... 17
Management, ....................... 80
Management - M.S.. ... 85
Marketing ... 83
Mathematics, .......................coeiiiii 117
Medical Technology........................... 116
Minimum enrollment, . ........................ 417
Minor fields of study.......................... 45
Miscellaneous fees.............................. 13
Mission, ... 1
Monthly payment plans .. ..................... 15
Multicultural students,......................... 37
Music, 113

Education, Division of ..................... 114
New Student Orientation, ... ... ......... 37
21




Occupational Science, ........................ 124
Occupational Therapy, Division of ... 122
Off—campus study............................. 50
Organizational Communication_ .. .. ... 103
Organizational Management, ... .. ... ... 85
P
Payment schedule. ............................. 14
Philosophy and Religion, ..................... 113
Physical Education, ........................... 119
Political Science and History, . ............... 71
Pre-Law. .. .. ... 71
Pre-Medicine ................................. 118
Prior Experiential Learning, ... ... . ... ... 61
Professional education, .......................... 1
Psychology......................... 72
0
Quality points,.....................ceeeeeee.n. 46
R
Readmission of former students, .. ............ 11
Refund calculation, ........................... 16
Refund policy................................... 15
Registered Sex Offender Information, ... 43
Registration,,...................cooeeeeinns, 46
Reinstatement,...................ccooeeeeiiin 56
Release of academic records, ... .............. 59
Religion, .................occoo 113
Religious holidays ............................ 49
Repeating a course,........................... A8
Residence life, .................................. 36
Resumption of study. ......................... 58
Retention of students......................... 60
Rochester Area Colleges Consortium

RAC) 51
Room and Board, .............................. 13
S
Safety, ..o 43
Scholarships and prizes (named/endowed), 29
SeCUrity. ... ..o 43
Selection process................................ . 7
Service learning................................ 62

Services for students with disabilities, 53

Shared Values.................................... 1
Social Work, Divisionof .. .................. 128
Sociology. ...........ccoiii 74
Spanish, ... 107
Special Education,............................ 88
Sports Management, .......................... 82
Student activities fee,......................... 13
Student complaint and appeal process. . ... .. 35
Student employment,......................... 062
Student ethics, ... 35
Student government,......................... 40
Student life .................................... 35
Student organizations and activities, .. ... .. 41
Student records........................ 59
Student retention, . .......................... 60
Student teaching, ... 87
Study abroad, .............................. 50
Summer study.............. 50
Suspension and financial aid, ... .............. 57
T
TeamWorks! The Birkett Mills/Keuka
College Challenge Experience, .. ......... 62
Telephone Directory.......................... 212
Theatre and Drama,......................... A1
Title IVFunds,................................ 16
Traditions,.......................... 35
Transfer admission, ............................. N
Transfer articulation agreements_ ... ... .. 48
Transfer credits,............................... 48
Tuition, 12

Visual and Verbal Art......................... 108
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This catalog contains current information
on policies, procedures, degree requirements,
fees, courses, and programs at Keuka College.
Nothing in this catalog should be consid-
ered as setting forth the terms of a contract
between a student or prospective student and
Keuka College. The College reserves the right




to make any changes deemed necessary and
desirable.

Keuka College is an equal opportunity
institution, adheres to the guidelines of Title
IX, and does not discriminate on the basis
of race, color, sex, sexual orientation, creed,
religion, age as defined by law, national or
ethnic origin, or disability in the administra-
tion of its educational and admission policies,
scholarship and loan programs, athletics, and
other college-administered activities. The
College abides by the provisions of the Family
Educational Rights and Privacy Act of 1974.
Inquiries concerning the application of the
above guidelines to Keuka College may be
referred to the Human Resources Coordina-
tor (279-5247), Keuka College, Keuka Park,
New York 14478.




